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PREAMBLE
In order to effectuate the provisions of Chapter 392 of the Laws of 1967 (The
Public Employees' Fair Employment Act), to encourage and increase effective and
harmonious working relationships between the West Babylon Board of Education
(hereinafter referred to as the Board) and its professional employees represented by the
West Babylon Teachers Association, Inc. (hereinafter referred to as the Association), and
enable the professional employees more fully to participate in and contribute to the
deve10pment of policies for the school district so that the cause of public education may
best be served in the West Babylon Schools;
THIS AGREEMENT IS MADE AND ENTERED INTO on the
J::>' day of Ju./l1
'
2000 by and between the Board of Education and the ASSOCIATION.
I
ARTICLE I
RECOGNITION
WHEREAS, the Board of Education has heretofore duly defined the community
of interest areas of the school district employees, and
WHEREAS, the conferences have been held with the representatives of the West
Babylon Teachers Association, Inc. and the membership of such organization has been
considered and proof thereof received certifying that a majority of the teachers
employed by the District are members of the Association, Inc. and
.
WHEREAS, the West Babylon Teachers Association, Inc. has made a formal
request for recognition and has affirmed that it shall not assert the right to strike against
any government, to assist or participate in any such strike, or. to impose an obligation to
conduct, assist or participate in such a strike, now therefore be it
RESOLVED in accordance with Section 207 of the Public Employee's Fair
Emtployment Act that the West Babylon Teachers Association, Inc. is recognized as
exclusive representative for the purpose of negotiating collectively in the determination
of and administration of grievances arising under the terms and conditions of
ernployment for teachers, and be it further
RESOLVED that this recognition shall terminate on June 30,2005.
1
ARTICLE II
AGREEMENT BETWEEN THE
WEST BABYLON BOARD OF EDUCATION
AND THE WEST BABYLON TEACHERS ASSOCIATION, INC.
The Board of Education of West Babylon Union Free School District, Town of
Babylon, County of Suffolk and the West Babylon Teachers Association, Inc. realize that
we have an overriding mutuality of interest in our desire to achieve the finest possible
education for the children of West Babylon. We agree that this interest is best
forwarded in an atmosphere of harmonious and cooperative relationship between the
Board and the Association. It is toward this end, with mutual respect for the rights and
responsibilities of each other, that the Board and the Association enter into the
following agreement:
A. Definitions
1. Board - Board of Education, West Babylon Union Free School District,
Town of Babylon, County of Suffolk, New York
2. Association - West Babylon Teachers Association, Inc.
3. Teachers - All certified or legally employed instructional personnel,
including Teaching Assistants, Master Technologists and Senior Technologists, of both
probationary and tenure status, exclusive of Principals, Director of Language Arts and
Testing, Director of Student Services, Assistant Principals, Deputy Superintendent,
Assistant Superintendents, Administrative Assistants to the Superintendent and
Director of Technology. Teaching Assistants, Master Technologists and Senior
Technologists shall not be eligible for the provisions of ARTICLE XIV, Section A,
paragraph 1 (b) and Section B, nor for the long-term disability insurance as provided for
in ARTICLE XVII. Also included in the term "teacher" are registered nurses employed
by the District, physical therapists, occupational therapists and occupational therapist
assistants. Certain provisions of this contract, as more particularly described in Article
XX are either not applicable or modified in application to registered nurses.
4. Terms and Conditions of Employment -shall be defined as salary, wages,
hours and other terms and conditions of employment.
5. Strike - Any strike or other concerted stoppage of work or slowdown by
public employees.
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B. General Provisions
1. Notwithstanding reference herein to the Board or the Association, each
reserves the right to negotiate by a comn:Uttee up to but not exceeding five (5) in
number and in such event, each party shall provide the other, upon request, satisfactory
evidence (such as official minutes) of authority to negotiate. Nothing herein contained
shall be construed to preclude the attendance of legal counsel for either party.
Competent lay and/ or professional people may be invited to attend and participate in
the deliberations upon prior agreement of both negotiating committees. The
Superintendent of Schools, the President of the Association and the President of the'
Board of Education or their representatives may be in attendance at all meetings. A
majority of each negotiating team must be present in order to transact business.
2. The Provisions of this agreement, and as it may be modified or amended,
shall constitute Board policy for the duration of this agreement and the duration of any
said :modifications and amendments. Any previously adopted policy, rule or regulation
of the Board which is in conflict with a provision of this agreement is superseded and
replaced by this agreement. Nothing in this agreement which changes Board policy,
rules or regulations shall operate retroactively unless expressly so stated.
3. In the event a contract for the succeeding school year is not agreed upon
or before the termination date of this contract all salaries, (excluding increment),
benefits, and working conditions of the present contract will remain in effect until the
contTact for the succeeding school year has been executed. Upon execution of such
agreement, all salaries including increments, benefits, and working conditions will be
retroactive to the termination date of this contract.
c. Board Policies
_.
.-
- ----- + -- -- -------
- - --
.
- -- -
1. The Board and the Association agree that any existing teachers' benefits as
set .forth in the Board's written policy book shall remain in effect.
2. The Association shall receive copies of any new written policies adopted
by the Board within ten (10) days from the date of such adoption. This notice shall not
be delayed pending approval by the Board of its official minutes. The Association shall
receive notice of any written administrative procedures implementing Board policy
within three (3) school days of the date of their promulgation.
3. The Association President shall receive a copy of the proposed agenda of
regular Board meetings, including all amendments and .supplements thereto, at the.
same time and in the same manner as Board members.
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D. Negotiation
1. The Association and the Board agree to submit on or before Thursday in
the first full week of January, 2005, their respective proposed terms and conditions of
employment to be negotiated for the next school year.
2. The parties shall make arrangements to meet regularly each week or more
often as mutually a,greed upon for negotiation purposes. , ..
3. During negotiations, the Board and the Association shall present relevant
data, points of view, and shall make proposals and counter-proposals. Each party shall
make available to the other, during negotiation sessions, through the Superintendent of
Schools or as otherwise agreed, information within its possession which is not
privileged under law, nor considered confidential, and which is relevant to the subject
under discussion.
.
4. Upon resolution of any matters by negotiation, the Board and the
Association agree to enter into a written memorandum setting forth the tentative
agreement reached by negotiations which is subject to the approval of the Board of
Education and the West Babylon Teachers Association, Inc.
5. The last negotiation session shall be limited to the final reading and
approval of the successfully negotiated document and shall be signed by the officers of
the Association and the Board to indicate mutual approval thereof.
E. Notice
Any notice to be given pursuant to any of the provisions hereof, shall be given in
writing and hand delivered to the Office of the Superintendent of Schools during such
hours as school may be in session. The delivery of notices by the Association to the
Office of the Superintendent of Schools shall conclusively be deemed notice to the
Board. Personal delivery of any notice to either the President, Vice President or
Secretary of the Association shall conclusively be deemed notice to the Association. The
Association shall furnish to the Office of the Superintendent of Schools the names,
addresses and school positions of its current President, Vice President and Secretary.
F. Amendments
This agreement may be amended or modified from time to time by the mutual consent,
in writing only, of the parties hereto.
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G. Duration
Upon its acceptance by the Board of Education and by the West Babylon Teachers
Association, Inc. this agreement shall become effective as of July 1,2000 and shall
continue in effect until June 30, 2005.
ARTICLE III
ASSOCIATION RIGHTS AND PRIVILEGES
A. The Board agrees to furnish to the Association.in response to reasonable requests
from time to time all available information including but not limited to: Board minutes,
annual financial report, proposed budget pursuant to Section 1716, approved budget,
State Comptroller audit, local audit report, assessed valuation by town, bid documents,
yearly census report, group teacher health insurance rates and premiums, names and
addresses of all teachers, notice of all job openings, including a job description for all
supervisory pnd administrative job vacancies, a list of all applicants for supervisory and
administrative job vacancies, a monthly statement of the disposition of conference day
funds, including names of applicants, names of teachers and conference monthly
statement of the disposition of conference day funds, including names of applicants,
names of teachers and conferences approved and amounts expended in connection with
each, a list of all extra-pay positions, names of applicants and designees, and amount
paid. each and copies of all current contracts between the Board and all other recognized
employee units.
B. Whenever any representative of the Association or any teacher'participates
during working hours in grievance proceedings, or mutually scheduled negotiations,
he/she shall suffer no loss of pay.
C. The Association and its representatives shall have the right to use school
buildings when available at all reasonable hours for meetings. The principal of the
building in question shall be notified in advance of the time and place requested for
such meetings.
D. The Association shall be accorded the use of building mail facilities and
inter-school mail privileges for the express purpose of distribution of the organization's
conununications.
E. The Association shall have, in each school building, the use of a bulletin board in
each faculty lounge and teachers' dining room. The Association may also be assigned
available space on the bulletin board in the central office for Association notices as
dE~terminedby the building principal. The location of Association bulletin boards in
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each such room shall be designated by the Association. Copies of all Association
materials to be posted on such bulletin board shall be given to the building principal,
but no approval shall be required.
F. The Board shall provide released time, not to exceed three (3) duty periods per
week for a secondary, and no duty assignment for an elementary faculty representative
designated by the Association in each building to perform his/her functions as
Association representative to insure effective performance of this agreement. This time
shall be in addition to regularly scheduled preparation time and lunch period as
provided in this agreement.
G. The rights and privileges of the Association and its representatives as set forth in
this agreement shall be granted only to the Association as the exclusive representative
of the teachers, and to no other organization.
H. Support of exclusive teacher representative.
1. The terms and conditions of employment expressed in this
agreement apply to all employees of this unit.
2. Membership in the Association shall at all times be open to all members of
the teachers' unit regardless of race, creed, sex, marital status, color, political affiliation
or national origin.
3. The West Babylon Board of Education does hereby agree that no later than
fifteen (15) days after the effective date of this agreement or fifteen (15) days after the
effective date of employment, whichever is later, each employee will pay to the
collective bargaining agent each month a service charge toward the administration of
this agreement and the representation of such employee; provided, however, that each
employee will have available to him/her membership in the West Babylon Teachers
Association on the same terms and conditions as are available to every other member of
the Union. The service charge shall be an amount equal to the collective bargaining
agent's regular monthly dues for each month thereafter. The Board of Education shall
deduct such fee in the same manner the membership dues are deducted.
4. The West Babylon Teachers Association shall supply the Board with a list
.
of names of non-members at least fifteen (15)days prior to the deduction of any Agency
Fee.
5. Only working employees shall be responsible for the payment of an
agency fee; employees who are on leave of absence shall be exempted.
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6. The West Babylon Teachers Association recognizes the rights and duties
imposed upon them by Chapter 677 of the Civil Service Law, which shall be duly
observed.
I. The Board of Education and the Superintendent of Schools will consider the
recornmendations of the Association's Professional Promotion Panel in the selection of
administrative personnel. The Board and the Superintendent will strongly recommend
that all applicants for such positions cooperate with the Association's Professional
ProITlotion Panel in its evaluative process.
J. The President of the Association shall not be assigned any duty period or
homeroom but shall be free during such time to attend to Association responsibilities.
When the President of the Association is a secondary teacher, hel she shall be assigned
no ITlOrethan three (3) teaching periods. There shall be no "duty assignments" for the
major officers (Elementary Vice President, Secondary Vice President, Secretary and
Treasurer).
K. In addition to released time provided in Subsection B & F, the officers or
designees of the Association shall be entitled to an annual cumulative total of ten (10)
school days released time for the conduct of association business. To the extent that the
distTict is required to hire substitute teachers on such Association leave days, the
Association shall reimburse the district the daily compensation rate of such substitute
teacher for each day actually used.
L. The Chairperson of the Association negotiations team shall be entitled to flexible
departure time if duties are covered, prior notification is given to the principal, and the
principal approves.
ARTICLE IV
. .
TEACHER RIGHTS
A. The parties recognize the rights and duties imposed upon them by Article 14 of
the Civil Service Law, particularly Section 209 thereof, which shall be duly observed.
B. Discipline of tenured teachers which may result in suspension, loss of payor loss
of position shall be in accord with the provisions of Section 3020-A of the Education
La'w. No teacher shall be summarily disciplined, reduced in rank or compensation
without just cause.
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C. In any proceeding or hearing before the Superintendent of Schools or his/her
designee, a teacher may have a representative of his/her choosing present. This in no
way precludes informal interviews or consultation between teacher and superior.
. D. The determination and the assignment of grades is primarily the professional
responsibility of the teacher. Such grades may not be changed by administration
without the permission of the teacher unless exceptional circumstances prevail. As
used herein, the term "grades" shall include any numerical or letter grade and any
written statement referable to conduct, effort or achievement placed on a student's
report card or cumulative record. A written statement as to the reason for the change
will become part of the student's cumulative folder and a copy of said statement will be
delivered to the teacher concerned.
E. No teacher shall be prevented from wearing pins or other identification of
membership in the Association or its affiliates.
F. The Board recognizes. freedom of teachers to engage in legal political activities
outside of school and to run for public office, not to interfere with hours of
employment.
G. The faculty lounges in each school building and the faculty dining room in the
junior high school shall be equipped with adequately sized air-conditioning units.
H. Each teacher shall receive a complete tentative schedule of all assignments for the
following school year prior to the close of school in June. A master schedule showing
the assignments for all teachers in the building shall be posted in the main faculty
lounge of each school by two (2) weeks after the opening of school.
I. The teacher's recommendation concerning the hiring of individual substitutes for
their respective classes shall be a criterion for calling substitutes.
J. No teacher shall be involved in the collection of or keeping of records in
connection with "picture money".
K. No teacher shall be involved in the collection of or keeping of records in
connection with lunch money.
ARTICLE V
TEACHERS TRANSFERS
A. Involuntary transfers from one building to an9ther (including transfers of more
than four [4] grade levels within the same elementary building) shall be accomplished
according to the following procedure:
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1. Whenever possible, an involuntarily transferred teacher will be
transferred only to a substantially equivalent position and will, in no event suffer a loss
of tenure or be required to serve a longer probationary period than would have been
required but for the transfer.
2. In no event will a teacher be involuntarily transferred outside the area of
his/her certification.
3. Notice of a proposed involuntary transfer shall be given to the individual
teacher as soon as possible. He/ she shall have the right to discuss this with the
Superintendent's designee with Union representation.
4. Wherever possible, no teacher will be subject to excessive involuntary
transfer as compared to all other teachers in his/her grade level or major subject area.
An involuntary transfer shall be reviewable through the grievance procedure.
5. Except in cases of an involuntary transfer arising as a result of
.
incompatibility, teachers shall be transferred based upon the following criteria:
a. qualifications and suitability for the position into which the teacher
is b€!ingtransferred;
. .
. b. curriculum needs of the District;
c. seniority.
ARTICLE VI
PERSONNEL FILES
A. Upon request and at a previously arranged time, each teacher shall have access
to his/her personnel file, other than to material obtained in the process of evaluating
the teacher for initial employment.
.
B. No material derogatory of a teacher's conduct, service, character or personality
may be placed in such file unless the teacher has been given an opportunity to examine
.
it. The teacher shall sign or initial it and shall have the right to place a written response
to, or explanation of, such material into the file.
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ARTICLE VII
INSTRUCTIONAL MATERIALS
A. The Board will make every reasonable effort to provide that all supplies and
instructional materials necessary for the conduct of classes shall be available by the first
day of school.
B. Within the budgetary allowance for supplies for each elementary building, there
shall be allocated the sum of One Hundred Dollars ($100.00) for each classroom teacher
assigned to the building, against which sum the teacher shall have the right to submit a
voucher for payment, said voucher representing incidental instructional materials and
supplies which have been approved previously for purchase by the building principal.
All vouchers must be submitted to the office of the building principal no later than
three (3) qays after purchase has been made. The cut-off date for said expenditures
shall be April 1st.
c. On the secondary level, the selection of instructional materials shall be a joint
function and responsibility of the teachers who will use the materials and the
department chairperson of the subject area. Final determination is subject to approval
of the building principal.
ARTICLE VIII
ACADEMIC FREEDOM
A. The personal life of a teacher is not an appropriate concern or attention of the
Board except as it may prevent the teacher from performing properly his/her
assignment throughout the school day.
B. Teachers.shall be entitled to full rights of citizenship and no religious or political
activities of any teacher outside the school shall be grounds for any discipline or
discrimination providing said activities do not violate any local, state or federal law.
C. Teachers are free to experiment, to innovate and to exercise their faculties within
the bounds of sensibility and purpose in this direction which allow for total student
involvement and reaction. The parties do agree that academic freedom must include
the requirement that teachers must follow approved curriculum guides, present all
sides of controversial issues in an impartial manner and be. subject to supervision.
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ARTICLE IX
PROTECTION OF TEACHERS
A. If a teacher is assaulted in connection with his/her employment, he/ she shall
immediately give the Superintendent written notice of that fact. The Superintendent
shall transmit such report to the Board forthwith. The Board and the Superintendent
shall comply with any request from such teacher for information in their possession
relating to the incident or the persons involved and will otherwise cooperate with the
teacher in the event of a civil or criminal proceeding.
B. If criminal or civil proceedings are brought against the teacher alleging that
he/she committed an assault in connection with his/her employment, the Board will,
upon his/her request, provide legal counsel to defend him/her in such proceeding.
C. The Board agrees to save harmless and protect teachers from financial loss and
will provide for their defense, arising out of any claim demand, suit or judgment by
reason of alleged negligence or other act within the scope of his/her employment
andfor under the direction of the Board, resulting in accidental bodily injury to any
person pursuant to the procedures set forth in Section 3023 of the Education Law.
D. Whenever a teacher is absent from employment and unable to perform his/her
dutie:s as a result of personal injury' occurring in the course of his/her employment for
which he/ she is eligible to receive Workers' Compensation payments, he/ she will be
paid his/her full salary for the period of his/her absence, less the amount of any
Workers' Compensation benefit for loss of time made for disability due to said injury, in
acco:rd with Board Policy of one (1) week for each year of employment to a maximum of
ten (10) weeks. No part of such absence will be charged to his/her annual or '
accumulated sick leave.
E. The Board will provide protection of teachers by reimbursement for cost of
replacing or repairing dentures, eyeglasses, etc., damaged or destroyed as a result of
accident sustained in the course of employment and not covered by Workers'
COD1pensation..
F. The Board will provide reimbursement for repair or value, whichever is less, for
clothing and personal effects damaged or destroyed during the course' of employment
provided loss is not caused by negligence of the claimant. Personal effects will not
include automobiles andf or other vehicles.
G. Responsibility for placement of students shall, in accordance with the Education
Lavv,be the prerogative of the Superintendent or his/her designee. Every reasonable
effort shall be made to test and properly place handicapped children.
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This shall not, however, prevent temporary placement of such a student by the
Superintendent or his/her designee pending permanent placement in such special class
as may be designated by the Superintendent.
ARTICLE X
TEACHER ASSOCIATION and
ADMINISTRATION COMMUNICATION
A. 1. There shall be an Association Building Committee in each building
composed of the Building Representatives and Building Executive and other such
teachers as determined by elections conducted in a manner to be prescribed by the
Association. The president of the Association or his/her designee shall be, ex officio, a
member of each Building Committee.
2. The principal of each school shall meet once a month with the Association
Building Committee to discuss school operations and questions relating to the
implementation of this contract. Building representatives shall submit an agenda of
items to be discussed at least three (3) days prior to the designated meeting date, any
deviation from such agenda to be mutually agreed upon by both parties. Proposed
changes in existing policies and procedures and new policies and procedures for each
school shall be appropriate subjects for discussion at such meetings, it being understood
that such policies and procedures will be consistent with the terms of the Agreement.
Within-ten (10) days after the monthly meeting, the building principal will render a
written response to each proposal set forth in the agenda previously submitted by the
. . Association Building Committee.
B. The Superintendent and the officers of the Association shall meet regularly once
a month during the school year to discuss matters relating to the implementation of this
"
.Agr~ement and other matters of concem~
c. The Association, as the"exclusive representative of the teachers, shall be given an
early place on the agenda of all regular meetings of the School Board to discuss subjects
not included in this Agreement. But the West Babylon Teachers Association, Inc. may
request closed meetings with the Board of.Education to discuss ~ubjects included in this
Agreement. Requests for such a closed meeting shall be accompanied by an agenda of
matters to be discussed. Such requests shall be made in writing to the Superintendent.
D. The Association shall be given an opportunity during the early part of building
faculty meetings to present reports and announcements.
E. The Association shall be given an early place on the agenda of the Orientation
Program for new teachers.
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F. Expenditures and disbursements from funds budgeted for furniture and
equipment in each building shall be made in consultation with the Building Committee.
ARTICLE XI
GRIEVANCE PROCEDURE
1. Enactment
1.1 In order to establish a more harmonious and cooperative
relationship between the faculty, employees, school administration and the Board of
Education and in order to provide for the orderly presentation, processing, adjustment,
adjudication and review of grievances and differences that might arise, grievance
procedures as set forth herein are hereby established.
2. Policies
2.1 Every teacher shall have the right to present his/her grievance in
accordance with the procedures provided herein, free from interference, coercion,
restraint, discrimination or reprisal, and shall have the right to be represented by a
person of his/her own choosing at all stages of the grievance procedure.
. 2.2 The informal resolution of differences or grievances is urged and
encouraged at all stages of a proceeding. The right to informal discussion with a
superior is retained, recommended and encouraged. We encourage personal
discussions among teachers and their superiors. It is strongly recommended that all
means of adjusting grievances of differences be attempted in every step of the grievance
procedure before the final step is reached.
2.3 All meetings in any step of this grievance procedure shall be held
in privacy and not held open to the public.
2.4 The grievance procedure established hereby is designed to operate
within the framework of, and is not intended to abolish or supersede, existing rules and
procedures. .
2.5 Nothing contained in the provisions hereof shall be construed as
revoking or diminishing the duty and responsibility of every teacher to obey and carry
out promptly the provisions of all lawful orders and instructions. Orders and
instructions must be carried out and grievance invoked subsequently, if w~rranted.
2.6 This grievance procedure will follow a four (4) step plan as
outlined in paragraph 5 entitled "Grievance Procedure".
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3. Purpose
3.1 This program is designed to provide the machinery and procedures
to assure a fair hearing and provide for settling of any conflicts or disputes on the local
level over the meaning or applications of this Agreement.
4. Definitions - The following terms shall have the meanings indicated.
, 4.1 "Grievance" shall mean any matter affecting the terms and
conditions of employment of a teacher or group of teachers.
4.2 "Day" shall mean school days.
5. Grievance Procedure
5.1 Initial Presentation -First Step Procedure
5.11 A teacher or group of teachers who claim to have a grievance shall
present such grievance orally to the immediate supervisor within ten (10) days after the
grievance occurs. When the grievance is claimed to affect teachers in.more than one
school, the Association may initiate a grievance proceeding. Such a grievance shall
begin at the second step.
5.12 The immediate supervisor shall discuss the grievance with the
teacher, shall make such investigation as he/ she deems appropriate, all on an informal
basis.
, 5.13 Within four (4) days after presentation of the grievance to him/her,
the immediate supervisor shall make his/her decision and communicate the
same to the employee presenting the grievance and to the employee's
representative, if any.
5.14 In grievances arising from Board decisions, Step One (1) is
eliminated.
5.2 Second St,ep Procedure
5.21 The second step grievance shall be presented within two (2) days
(ten [10] days if action is original) in writing to the Superintendent in the form of a
complaint setting forth the following details: '
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5.211 The name 'and address of the aggrieved.
5.212 The nature of the grievance.
5.213 Any pertinent information in regard to the grievance that will assist
in its resolution by the Superintendent.
5.22 The Superintendent shall discuss the grievance with the teacher,
and shall make such investigation as he/ she deems appropriate.
5.23 Within four (4) days after presentation of the grievance to him/her,
the Superintendent shall make his/her decision and communicate the same to the
teacher presenting the grievance and to the teacher's representative, if any.
5.3 Third Step Procedure
5.31 The third step grievance shall be heard by the Board of Education.
The 'written grievance, as presented at the second step, and the written recommendation
of the Superintendent from the second step, shall be presented to the Board of
Education.
5.32 The Board of Education shall discuss the grievance with the teacher
and shall make such investigation as it deems appropriate.
,5.33 Within eleven (11) days after presentation of the grievance to the
BoaJrd of Education, the Board shall make its decision and communicate the same to the
teacher presenting the grievance, to the teacher's representative, if any, and to the
Superintendent.
Appeals to the Board shall follow the steps detailed below:
5.34 A teacher may appeal the Superintendent's decision within eleven
(11) days after notice of such recommendation. The appeal shall be taken by submitting'
to the Board of Education a written statement signed by the teacher making the appeal,
containing:
'
5.34.1 The name, residence address, and department of employment of
the teacher presenting the grievance.
5.34.2 The name, residence address, and department of employment of
each other employee or official involved in the grievance.
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5.34.3 The name and address of the teacher's representative, if any, and
his/her department of employment if he/ she be a fellow teacher.
5.34.4 A concise statement of the nature of the grievance, the facts
relating to it, and the proceedings and decisions on the grievance up to the time of the
appeal.
5.34.5 A request for a review of the Superintendent's recommendation.
5.35 The Board of Education shall hold a hearing within ten (10) days
after receiving the written request for review. It shall give at least three (3) days notice
of the time and place of such hearing to the teacher, the teacher's representative, if any,
and the immediate supervisor and Superintendent, all of whom shall be entitled to be
present.
5.36 New evidence, testimony or argument, as well as any documents,
exhibits or other information submitted to the immediate supervisor, or Superintendent
at the hearings held by them, may be introduced at the hearing by the teacher, by the
immediate supervisor, or Superintendent, or upon the request of the Board of
Education.
5.37 The hearing may be adjourned from time to time by the Board of
Education if in its judgment such adjournment is necessary in order to obtain material
evidence. The total of all such adjournments, however, shall not exceed ten (10) days
except that adjournments consented to by both the teacher and the immediate
supervisor and Superintendent shall not be counted in determining the total days of
adjournment as herein limited.
'-
5.38 The Board of Education shall not be bound by formal rules of
evidence.
5.39 A written summary shall be kept of each hearing held by the Board
of Education.
6. Fourth Step Procedure
6.1 If the aggrieved is not satisfied with the disposition of the Board of
Education set forth in Step 3, or if no decision has been rendered within fifteen (15)
school days after presentation of his/her grievance to the Board, he/ she may, within
ten (10) school days after a decision by the' Board or twenty (20) school days after
his/her presentation to the Board, whichever is sooner, request in.writing that the
grievance be submitted to arbitration.
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6.2 The parties will utilize the specific arbitrators listed below on a
rotating basis. If a selected arbitrator is unable to serve within the time commitment
established by the parties on a case by case basis, the next listed arbitrator will be
requested. In the event an arbitrator listed below becomes unable to serve in the future,
both s.ides will meet to add a new name to the panel of five. The panel of arbitrators is
as follows:
1.
2.
3.
4.
5.
Bonnie Siber Weinstock
Martin Scheinman
Robert Simmelkjaer
Rosemary Townley
Roger Maher
The Union shall have control over whether to submit a grievance to
arbitration.
The Union may request expedited arbitration regarding any grievance
arising from an involuntary transfer.
The decision of the arbitrator shall be presented to the parties in writing.
. rhe decision shall be final and binding on the parties so long as the
current contract and current de£initi~n of grievance shall be in force.
All expenses of the arbitrator selected shall be borne equally by the
parties.
ARTICLE XII
CALENDAR AND HOURS
A. The academic school year is defined as the ten (10) month period beginning on
September 1st and terminating on June 30th.
Teachers will receive their final payment for the academic school year on the last
designated school day.
Payment will be made only after each teacher has fulfilled all responsibilities
related to his/her professional position and said completion of responsibilities has been
acknowledged by the building principal. .
.
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B.' The length of the 2000-2001, 2001-2002, 2002-2003, 2003-2004 and 2004-2005
school years shall consist of 182 days of instruction including 3 conference days. The
calendar shall contain snow days the same as were provided in the 1992-93 calendar.
C. The work day in the elementary school shall consist of the time encompassed
from fifteen (15) minutes before the start of the session and until all professional
obligations are completed at the end of the day. On the elementary school level all staff
members will have at least a forty-five (45) minute uninterrupted, duty-free lunch
, period, and one preparation period, uninterrupted, each day. Every effort will be made
to provide substitutes for all absent teachers.
D. Effective September 1,2002, sixth grade teachers shall work the same workday as
7thand 8thgrade teachers. Effective July 1, 2002, sixth grade shall follow the junior high
school teachers' calendar.
Those sixth grade teachers wishing to transfer to a K-5 assignment shall be permitted to
do so by making an election on or before February 15, 2002. Said transfers shall be
made ,on a seniority basis and may result in the involuntary transfer of more junior
teachers to the sixth grade.
Clusters for the sixth grade shall be maintained. During the extra period, sixth grade
teachers will meet with small groups of students within their cluster for non- study hall
activities, excluding students who are scheduled for instruction in the following areas:
band; orchestra, chorus, library, drug prevention, resource room, ESL, and speech
services.
E. On the secondary level, the work day shall consist of the time encompassed from
fifteen (15) minutes before the start of the homeroom period and until all professional
obligations have been completed at the end of the school day. Every effort will be made
to provide substitutes for all absent teachers.
Beginning with the 2002-2003 school year, or thereafter at the option of the
Board, the length of the work day for secondary teachers shall be extended by nine (9)
minutes to permit the establishment of a nine (9) period day at the senior high school
and a ten (10) period day at the junior high school.
When there is an eight (8) period day in the senior high school and a nine (9)
period day in the junior high school, secondary school staff members will teach, in
general, no more than five (5) periods per day. He/ she shall have at least one (1)
duty-free lunch period, one (1) preparation period and one (1) duty period each day.
Seventh and eighth grades shalI.be organized on the basis of a nine (9) period day, with
individual teachers to be assigned eight (8) consecutive periods on a staggered basis to
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. be determined by the building principal.
Beginning with the 2002-2003 school year, should the Board establish a nine (9)
period day in the senior high school and a ten (10)period day in the junior high school, .
secondary school staff members will teach, in general, no more than five (5) periods per
day. He/ she shall have at least one (1) duty-free lunch period, one (1) preparation
period, one (1) duty period and one (1) professional period each day. Seventh and
eighth grades shall be organized on the basis of a ten (10) period day, with individual.
teachers to be assigned nine (9) consecutive periods on a staggered basis to be
determined by the building principal.
The professional period will be used for the following activities to be assigned by
the administration in consultation with staff:
1.
2.
3.
4.
5.
6.
Academic intervention services (AIS), additional help, enrichment
and tutoring opportunities for students beyond tutorials provided
as per Article XII N.
Curriculum involvement and development.
Develop ability to use the computer as an educational tool.
Participate in professional growth activities.
Mentoring of new staff members.
Articulate with other staff members regarding individual students.
7. Participate in case study, child study and committee on the
handicapped meetings.
8. Parenti teacher conferencing.
9. Departmental, grade level and team meetings.
10. Review and evaluation of software, textbooks, instructional
materials, etc.
11. Participate in program .development meetings.
12. Test and scteen students by special area staff.
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13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
Develop ideas for new programs and/ or revision of current
programs.
Evaluate and grade students.
Conducting make-up classes
Review of student records.
Departmental or grade level examination writing.
Plan and prepare materials for laboratory activities.
Repair of departmental equipment.
Serve on special committees.
Meetings with building or central administration.
Other activities assigned by administration subject to agreement
with the Association.
A teacher may be assigned up to ten (10) students (six [6] special education
students) for up to five (5) times per week for ten (10) weeks for the purpose of
providing Academic Intervention Services (AIS), additional help, enrichment
and tutoring opportunities for students beyond tutorials provided as per Article
XII N. Assignment to AIS shall be on a rotating or volunteer basis. The parties
will meet to develop a method of monitoring student progress for AIS.
Teachers who are given the above-described ten-week assignment shall utilize
their professional period for the remaining thirty (30) weeks of the school year in
the following manner:
Ten (10) weeks: One (1) additional preparation period per day.
Twenty (20) wee~: One (1) additional preparation period per week; the
remaining days teachers shall perform any of the twenty-two (22)
professional activities delineated above.
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Teachers who are not given the above-described ten-week AIS assignment shall
utilize their professional period in the following manner:
Ten (10) weeks: One (1) additional preparation period per day.
Twenty (20) wee~: One (1) additional preparation period per week; the
remaining days teachers shall perform any of the twenty-two (22)
professional activities delineated above.
Ten (10) weeks: Any of the twenty-two (22) professional activities
delineated above, with no additional preparation period per week.
F. If a teacher is required for supervision of an extra-curricular activity for which
he/she would not otherwise be compensated, the teacher who accepts such
responsibility shall be compensated at the published chaperone rate per event for each
year of this contract. (See Addendum: Additional Programs). This compensation is to
be paid regardless of the level or building in which the activity takes place. This is to be
applied to all such activities. Assignments for supervision of extra-curricular activities
shall be made from a list of volunteers, in rotating order, to the end that such
assignments shall be equitably distributed. They may, however, be varied by
agreement between the building principal and the Association Building Committee.
G. For the purposes of the above section F, a chaperone unit is considered to be two
(2) hours per event and will be pro-rated beyond two (2) hours in one-half (1/2)hour
increments only. No fraction of a one-half (112)hour shall be counted.
H. In the event that assistance is required by special teachers to complete other
specifically designated responsibilities related to the position, arrangements will be
made between the building principal and the teacher concerned to provide said
assistance which might involve obtaining and assigning necessary personnel.
I. "Snow days" shall be designated to be used as off days during the spring
sen1ester if not needed during the school year.
J. There shall be an Association conference day.
K. In each elementary school, on two (2) days in the fall during the first week of the
second marking period, and one (1) day in the spring semester, all classes in grades 1-6
shall be recessed after a half-day and all teachers shall be free for the balance of the
normal school day to participate in previously scheduled conferences with parents. On
three (3) days during the first week of the second marking period, the kindergarten
classes will be recessed after half sessions for purposes of participating in previously
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scheduled parent conferences. In addition, there shall also be one (1) evening during
the same weeks when teachers of K - 6 will schedule additional parent conferences.
L. When necessary, members of the staff shall assist the administration in the
Middle States Accreditation (evaluation) Program and state registration programs.
M. On the last Thursday of the school year, children in grades K -5 will be in session
for a half day only. Teachers are to remain in school until the end of the regular school
day.
N. Teachers may be assigned up to two (2) after-school periods per week to be
compensated at the published tutorial rate for each year of this contract. (See
Addendum: Additional Programs).
It is understood and agreed that if and when the need arises to provide such
periods during the life of the Agreement, a committee of Association and District
representatives equal in number shall be created to determine the mechanics pursuant
to wh~ch such assignments shall be made if there are insufficient numbers of teachers
volunteering therefor.
o. Home Instruction - Home Instruction will be paid at a flat hourly rate for each
hour of instruction provided. The rate for each year of the contract will be the home
instruction published rate per hour. (See Addendum: Additional Programs). The
procedure for home instruction shall be as follows: '
1. The District shall first seek volunteers from among members of the
bargaining unit (teaching staff and teaching assistants who have the appropriate
teaching certification). In the event that there are no volunteers for the assignment, the
District may employ a non-bargaining unit member. In the event there are volunteers
who are not certified in the subject area of the assignment, the District shall have the
discretion to employ a non-bargaining unit member who is certified.
2. Unit members providing home teaching instruction shall be
required to submit the necessary documentation within the two (2) weeks next
following the last service provided within a one (1) week period.
3. Wages for'home instruction shall be paid by the paycheck for the
pay period next following the date of submission of the above referenced
documentation.
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P. Each unit member shall provide an additional seven (7) hours of work per
quartE!r. At least twenty-five (25%) percent shall be for staff development and twenty-
five (25%) percent shall be for grade or subject area collegial work, as determined by
administration. The remaining fifty (50%) perce~t shall be used to work with students,
conferring with parents, or in planning special school wide events, or other professional
duties as determined by the individual teacher. Administration of the foregoing shall
.be accomplished in an educationally reasonable manner. Any such disagreement
arising under this provision shall be subject to expedited mediation before a panel of
two, including one panelist appointed by the Superintendent and one by the Union
President. The parties shall split the cost of expedited mediation.
ARTICLE XIII
STAFF ASSISTANCE
A. The Board and Association acknowledge that a teacher's primary responsibility
is to teach and that his/her energies should, to the extent possible, be utilized to this
end. Therefore, they agree as follows:
B. The Board shall employ and provide clerks and clerk typists for utilization
exclusively for teachers. There shall be one (1) clerk or clerk typist per elementary
building and four (4) per secondary building, all of whom shall be available for a
period of three and one-half (31/2) hours per day each. Personnel hired under this
prog;ram shall not be required .or requested to perform similar or other services during
those hours for Administrators or their clerical staffs. In addition to the above
elen\entary staffing, one (1) clerk or clerk typist will be added.
c. .A teacher aide will be provided in each elementary school library and in the
Junior. High S~hoollibrary for a period of four (4) hours each day during the school.
yeC\x.
D. Cafeteria (Aides)
1. Cafeteria aides will be provided. in the Junior High School and Senior
High School.
There will be two (2) aides in each of the junior high school cafeterias, and,
two (2) aides in two (2) of the three (3) high school cafeterias. (The cafeteria now
designated as the "senior" cafeteria will not have cafeteria aides.)
2. The cafeteria aides in each cafeteria will work under the supervision of a
certified teacher.
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E. The Board will employ one (1) clerk or clerk typist in the junior high school and
one (1) clerk or clerk typist in the senior high school for use exclusively by department
chairpeople and directors. The clerk or clerk typist shall be available for three and
one-half (31/2)hours each day of the school year.
F. The District will cooperate with the W.B.T.A. in its efforts to include teaching
assistants within the current bargaining unit repres~nted by the W.B.T.A. Their rights
and benefits will be the same as teachers, less their unlimited sick leave, and leave of
absence clauses. Their job shall be described as follows:, .
a. Assist the classroom teacher in teaching duties but not to function
in lieu of the teacher to any greater extent than permitted by law. Instruct students in
individual, small group or whole class settings; assist in preparing instructional .
material, assigned to lunch, bus and other class coverage duties.
b. The teaching assistant shall be supervised by the classroom teacher
and other supervisory personnel. The teaching assistant shall be observed per the
agreement between the W.B.T.A. and the Board of Education policy. ,Verbal or written
comments by teachers shall be given when reasonably required by supervisory
personnel. '
c. Professional development occurs through on-the-job training by
teacher and supervisor or through workshops. Preparation must include six (6)
semester hours of appropriate collegiate study at an accredited and/ or approved
institution of higher education unless a college degree has been earned.
d. Teaching assistants may implement small grouping, individualized
instruction, and enrichment of curriculum. Teaching assistants are used pursuant to
Section 149 of the Regulations of the Commissioner of 'Education. .
NOTE: Additional teaching assistants will be needed for the District I.M.C. and
the High School Library Computer Center.
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ARTICLE XIV
LEAVES
A. Temporary Leaves of Absence with Pay
1. Sick Leave
a. Limited - until a teacher qualifies for unlimited sick leave as
provided in subdivision (b) hereof, he/ she shall be allowed ten (10) days at the
beginning of each school year for absences during that school year occasioned by
personal or immediate family illness. For purposes of this subdivision, the term
"immediate family" shall include the teacher's spouse, child or step-child, or .
parent, or person in the same household as the teacher who serves in loco
parentis for the teacher or for whom the teacher serves in loco parentis. Unused
days shall be cumulative from school year to school year until the teacher
qualifies under subdivision (b) hereof.
b. By June 30, 1993, or any succeeding June 30th thereafter, a teacher
must have accumulated and must maintain forty-five (45) unused sick days in
order to qualify for unlimited sick leave, not to exceed one hundred eighty (180)
school days from the day of first absence for each illness. In the event a teacher
exhausts his/her unlimited sick leave in connection with anyone illness, the
Bo~rd agrees to review such case to determine whether it will grant additional,
compensated sick leave.
c. A bank shall be created for those employees not qualifying for the
benefit described in paragraph 1 b. to provide compensation for a period not to
exceed ninety (90) calendar days. The source of the days shall be a contribution
of any of the three (3) personal days unused at the end of the year, that is not
added to accumulated sick leave; provided, however, that teachers who make
such a contribution in one or more years shall be entitled to add such days as are
so contributed to their accumulated sick days upon retirement, death, or
disability causing retirement. The President of the Association and the
Superintendent may determine the bank to be inadequate as of the beginning of
a school year and authorize voluntary contributions at that time rather than at
the end of the year. Decisions as to eligibility shall be made jointly by the
designees of the President of the Association and the Superintendent in the first
instance. If both determine to deny the application, the decision shall be final
and not grievable. If the determination of the designees is not unanimous, the
applicant may appeal to the President of the Association and the Superintendent.
Their determination to grant eligibility must be unanimous and shall not be
grievable.
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d. All benefits available to a teacher in active teaching service shall
also be available to a teacher on sick leave under any of the foregoing
subdivisions hereof.
e. A doctor's certificate may be requested for all sick leaves of more
than three (3) consecutive days' duration.
f. Upon retirement, death, or disability causing retirement, any
full-time professional employee who had served in the District ten (10) full
consecutive years (approved leaves not included, but not breaking continuity)
will be granted terminal pay. Terminal pay shall be in accordance with the
schedule below.' Accumulated days refers to the accumulation of the assigned
ten (10) days or any portion thereof, described in Article XIV, Section A,
'
Subsection 1, paragraph A and those personal days described in Article XIV,
Section A, Subsection 2.
Accumulated Days Compensation
1 - 50
51 '- 100
101 -125
126 - 150
151-175
176 - 200
201 plus
$30.00 per day
$45.00 per day
$47.50 per day
$50.00 per day
$52.50 per day
$55.00 per day
$60.00 per day
2. Personal Business
Each teacher is entitled to three (3) days of absence during the school year
for personal business. Adequate notification that a teacher will be absent for personal
business will be deemed sufficient without further explanation or disclosure of the
nature thereof. Two (2) unused personal business days shall be added to accumulated
sick leave from school year to school year.
Personal days will not be granted the day before the start of a holiday
recess nor the day after the holiday terminates unless approved by the building
principal and the Superintendent.
3. Death in Immediate Family
Each teacher is entitled to up to five (5) days of absence for each death in
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his/her immediate family occurring during the school year. For purposes hereof,
immediate family shall include a teacher's parent, spouse, child, grandparent,
grandchild, brother, sister, or spouse's parent or any "immediate" family in-law. It shall
also include a person residing in the same household as the teacher and who served in
loco parentis for the teacher or for whom the teacher served in loco parentis. Each
teacher shall be entitled to up to two (2) days absence for each death of an aunt, uncle,
cousin, niece, or nephew occurring during the school year.
4. Jury Duty
A teacher shall receive his/her regular pay while absent to perform jury
service. A teacher so serving shall reimburse the District the amount received as jury
fee. }\mounts received by the teacher from the court as mileage for jury duty shall be
retained by the teacher. Jury Duty notices or subpoenas must be submitted to the
building principal.
5. Other
With the permission of the Superintendent, a teacher may be absent,
without salary deduction, for a total of not more than two (2) days during the school
year in order to visit other classes or educational institutions within or without the
school district. .
6. Absence Notice
It is agreed that there shall be a uniform procedure through the district
for a teacher to give notice of impending absence.
B. Extended Leaves of Absence (Without Pay)
1. Other requests for leave of absence without pay shall be granted by the
Boa.rd pursuant and subject to the following conditions:
a. The leave requested may not exceed one (1) year and may begin at
the teacher's sole discretion. However, teachers shall act in good faith with respect to
ini1iating a leave.
b. Teachers shall return from leaves on the first day of a semester. In
no event shall a teacher be on leave for more than three (3).semesters for anyone leave.
c. Extensions of leaves shall be granted at the Board's sale discretion.
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d. No leaves of absence without pay shall,be granted to any teacher
who shall use such leave to teach inanother school district, except in cases where such
leave is requested due to the life changing events of divorce, death of a spouse or
relocation of a spouse outside of New York State.
2. Military leave shall be granted to any teacher who is inducted or enlists in
any branch of the armed forces of the United States for the period of said service and
three (3) months thereafter, or three (3) months after recovery of any wound or sickness'
at time of discharge. Such leave shall be without pay except as otherwise provided by
sta tu te.
3. If a teacher takes a leave of absence without pay after completing the fall
semester, hel she shall receive a full year's credit toward an increment. No such credit
shall be given to a person starting a leave of absence prior to completing the fall
semester.
4. All extensions or renewals of leaves shall be applied for in writing. The
Board's decision on such request shall also be in writing.
5. All benefits to which a teacher was entitled at the time his/her leave of
absence commenced including unused accumulated sick leave, shall be restored to
him/her upon his/her return, and he/she shall be assigned to the same position which
he/ she held at the time said leave commenced, if available, or if not, to a substantially
equivalent position.
6. A teacher hired to replace another teacher on leave will be informed that
such appointment is as a "Regular Substitute". Should the appointment be made
probationary or permanent, years of continuous service rendered under the title will be
used toward tenure.
ARTICLE XV
CLASS SIZE, STAFFING REQUIREMENTS AND JOB SECURITY
A. All unit members employed on or before June 30, 1996, with the exception
of regular substitute and part time employees, shall not be excessed from employment
during the term of this contract. Positions that become vacant due to the termination of
employment of a unit member due to voluntary separation, death or termination may
be abolished provided the following class size standards and minimum staffing
requirements are met. All part time and regular substitUte employees, whenever
employed, shall not enjoy any protection from job abolition and excessing.
B. The following indicated class size provisions shall apply during the term
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of this contract.' However, except where otherwise indicated, ten (10%) percent of the
sections' within the indicated grade levels or instructional areas may exceed the class
size limitations to the extent of ten (10%) percent. (No individual teacher will be
assigned more than one class that exceeds the class size limits by the foregoing
percentage factor.) The numbers resulting from application of the "class size IIstandards
shall be expressed as the first whole number.
.
C. The parties agree that application of the following class size and staffing
requirements provisions may result in the employment of part time employees.
However, in the event that two or more part time positions are created within a discrete
grade level or instructional area, the District will aggregate said positions into a full
position. Said aggregation may result in the employee's assignment to more than one
(1) building.
D. Class Size
GradelInstrucHonal Area Class Size
K-2
3-5
6
24
26
27 for 2001-02 school year*
*Effective July I, 2002, 6th grade class size shall be 26. Effective July I, 2003, 6th
grade class size shall be 25. Effective July I, 2004, 6th grade class size shall be 24.
7 - 9 Academics
10 - 12 Academics
7 - 12 Science
24
27
24
9 - 12 AP and College Lecture Course
up to 35 following consultation
and agreement with the affected
teacher
7 -12 Art
23:~IB"
not applicable
28:~IB"
not applicable
36
36
28:~IB"
9 -12 Bridged Classes
Elementary Physical Education
'Secondary Physical Education
Elementary Art
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*Elementary Music
not applicable
28:~ "B"
not applicable
Home and Career/Technology
7-8
9 -12 (Practicum and Labs)
9 -12 Lecture and Computers
20
20
25
Performance Groups Program needs
*Elementary music teachers shall be assigned no more than thirty-six (36) sections per
week, two (2) of which may be choral sections; only one concert per building will be
required each school year; every reasonable effort will be made to limit general music
vocal.assignments to no more than two (2) buildings.
Note: 9 - 12 electives require the enrollment of 12 pupils. If 12 pupils enroll, the class
will be held.'
E. Staffing Requirements - the following minimum staffing requirements
shall be in effect during the term of this contract:
.
Instructional Area Staffing Requirements
K -5 Library 5; 1 position may be
abolished from each
building closure
K -5 Reading 6
K -12 Psychology 5; positions may be
abolished arising from
attrition of incumbents
provided that State
regulations are met
K -12 Social Worker 2
K - 12 School Nurse Teacher 5; 1 position may be
abolished arising from
attrition and a third
RN will be employed
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6 -12 Library
Elementary Music
6 -12 Reading
K -12 Speech
K - 12 Drug and Alcohol
K - 12 Library - Media
Chairperson
K - 12 Director of
Athletics, Health and
Physical Education
Director of Cultural
Arts and Federal Aid
K -12 Special Education
K -12 Teaching Assistant
7 -12 Guidance
2; 1 teacher assistant
to be assigned to Junior
High School Library and 1
teacher assistant to be
assigned to the High
School Library
2.5 vocal; 2.5
instrumental
4
5; positions may be
abolished arising from
attrition of incumbents
provided that State
Regulations are met
1
1
1; in the event of the
termination of employment
of the incumbent replacement,
may be 'assigned two (2)
,P.E. sections per day
1
State Regulations
7; may be reduced by
incumbent attrition
'2 JHS; 5 SHS
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7 -12 Attendance 2; may be reduced by
incumbent attrition
F. Misce]]aneous Provisions relating to A through E. above
1. Elementary enrollments will be set the first Friday of the first full
week of the second semester and reset again the first Friday of August based upon
known enrollments. Secondary enrollments will be set during the April"course
demand" for enrollment projections. Final fall classes will be established on August 1st
for enrollment in the first semester and on November 1st for enrollment in the second
semester. Kindergarten sections will be tentatively set in April for enrollment purposes
and reset again on September 1st based upon known enrollments.
2. Students will not be transferred nor mainstreamed into a class if the
class exceeds the class size limitations of this Article, except to the extent allowed by
Paragraph 2(b) above.
3. Any dispute arising under the above provisions of this Article will
be submitted to expedited arbitration.
G. Tob Security
The Board of Education retains, and must retain its legal responsibility for
the educational program of the children of the West Babylon Schools.
1. The Board of Education recognizes the concern of the West Babylon
Teachers Association, Inc. for the welfare of the teachers of our District. The Board of
Education.shares this concern. Any teacher whose position is eliminated due to a
change in curriculum or the curtailment or reduction of a program will be offered
. another teaching position in the District.
2. In the event there is no available position for which such teacher is
employable by reason of certification requirements, he/ she shall be employed as a
permanent substitute teacher until such position is available. In no event shall he I she
suffer any loss or diminution in salary, rights or other benefits. Such teacher shall also
be offered the fir~t opportunity to re-employment that may occur in the grade and/ or
subject area in which he/she had previously taught.
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H. Upon the closing of an elementary school the Board of Education shall
have the right to eliminate that school's special area teaching position of Art, Music,
Physical Education, Library, School Nurse-Teacher and Reading.
I. Article XV shall not be applicable to "pilot" projects. Implementation of
this provision shall be subject to the agreement of the Association President whose
consent to educationally worthy pilot projects shall not be unreasonably withheld. The
pilot program shall not last for more than two (2) years, unless added to the class size or
staffing provisions of this Article.
.
ARTICLE XVI
SALARY
1. The salary schedule for 2000-2001 is listed in Appendix A.
a.
b.
Effective February 1, 2001, regular increment will be paid.
Appendix A shall reflect a 3.0% wage increase effective July 1, 2000.
2. The salary schedule for 2001-2002 is listed in Appendix B.
a.
b.
3.
Effective February 1, 2002, regular increment shall be paid.
Appendix B shall reflect a 3.0% wage increase effective July 1, 2001.
c. Effective July 1, 2001, unit members who are commencing their
eighteenth (18th) year of service in the West Babylon School District
and thereafter shall be granted a longevity award in the amount of
two hundred and fifty dollars ($250).
The salary schedule for 2002-2003 is listed in Appendix C.
a. Effective February 1, 2003, regular increments shall be paid.
b. Appendix t: shall reflect a 3.0% wage increase effective July 1, 2002.
c. Effective July 1, 2002, unit members who are commencing their
eighteenth (18th) year of service in the West Babylon School District
and thereafter shall be granted a longevity award in the amount
four hundred dollars ($400). .
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4. The salary schedule for 2003-2004 is listed in Appendix D.
a. Effective February 1, 2004, regular increment shall be paid.
b. Appendix D shall reflect a 3.0% wage increase effective July 1, 2003.
c. Effective July 1, 2003, unit members who are commencing their
eighteenth (18th) year of service in the West Babylon School District
and thereafter shall be granted a longevity award in the amount of
four hundred and fifty dollars ($450).
5. The salary schedule for 2004-2005 is listed in Appendix E.
a. Effective February 1, 2005, regular increment shall be paid.
b. Appendix E shall reflect a 3.0% wage increase effective July 1, 2004.
c. Effective July 1, 2004, unit members who are commencing their
eighteenth (18th) year of service in the West Babylon SchoolDistrict
and thereafter shall be granted a longevity award in the amount of
five hundred ($500).
. 6. All of the percentage increases set forth in paragraphs l(b), 2(b), 3(b), 4(b)
and 5(b) hereinabove shall apply to all salary steps, including steps 20 to and including
25.
7. All teachers with continuous service including leaves of absence remain
on step with full credit for full time years of service within our school system.
8. Credit for military service will be given on the basis of one step on the
salary schedule for each year of military service with a limit of two steps for such
service. Six months or more will count for one year.
9. Teachers shall be credited for up to twenty-five (25) credits for in-service
courses usable for horizontal movement in the salary schedule. The ten (10) new
in-service credits must be credits earned on or after July 1, 1992. October 1 is the date
for which submission of proof of completion of the courses necessary for a column
movement. The result in column movement will be effective at the beginning of the
semester within which the proof is submitted.
.
10. Each member of a "summer committee" shall be paid ten (10%) percent of
his/her regular salary on step for eac}:lmonth employed. The basic teachers' salary
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schedule for the succeeding.school year shall apply. Payment will be proportionate for
units of time less than one month.
11. Notification of appointments of members of "summer committees" shall
be ma.de by June 1st, if at all possible.
12. Movement to the MA 60 column from the MA 45 column'shall be based
upon credits acquired on or after July 1, 1989. No more than six (6) in-service credits
may be used.
13. Teaching Assistants salary schedules for each year of this contract are
conta.ined in Appendices A through E hereof.
14. A NYSUT benefit plan shall be provided.
15. There shall be available twenty (20) tax-sheltered annuity plans. Changes
in the plan may be made in September to be effective in October; in January to be
effective in February; and in June to be effective in September.
16. Effective July 1, 1996, Columns "BA +45" and "BA+ 60" will be eliminated for
all elnployees hired on or after July 1, 1996. These columns will continue in existence
for those employees on the "BA +45" and "BA + 60" Columns prior to July 1, 1996 and
for the historical record.
17. Effective July 1, 2002, Column "BA + 15" shall be eliminated for all
employees hired on or after July 1, 2002. This column will continue in existence for
those employees on the "BA + 15" Column prior to July 1, 2002 and for the historical
record.
ARTICLE XVII
INSURANCE PROTECTION
The Board shall provide all teaching personnel with the insurance protection designated
below:
. .
1. Health:
a. Effective July 1, 2000, the District shall receive a ten percent (10%)
contribution toward the cost of family and individual health care
premiums for each unit member participating in all options
presently available under the New York State Employees Health
Insurance Plan. The employee contribution. will be collected. in 20
.
equal installments.
b. During the term of the contract, the District shall have the right to
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change health insurance carriers to a major insurer provided the
benefit structure remains substantially equivalent or superior and
provided that said change has been the subject of consultation
between the parties. In the event that the Association believes the
benefi t structure of a new health insurance carrier is not
substantially equivalent to that provided under the Empire Plan,
the Association may file a demand for interest arbitration using the
services of Rosemary Townley. In the case of the District seeking to
self-insure, it shall first acquire Association consent.
c. A plan under the aegis of the Internal Revenue Code will be
established permitting each employee to elect to have the
employee's share of Excellence In Teaching ("EIT") funds applied to
his/her responsibility to contribute to health insurance premiums
thereby reducing the amount owed to the District. When available,
the District shall apply for EIT funds or any equivalent successor
program. If there is a balance due the District for an employee's
health care contribution, the balance will be deducted from the
employee's gross wages in accordance with Article XVII (1)(a).
d. The contribution to health care premiums from teachers shall be
deducted from wages on an equal pro rata basis during the school
year.
e. Unit members who retire on or after October 4,2001 shall
contribute to the District the dollar equivalent of the percentage of
health insurance premium paid by the retiring teacher during the
retiring teacher's last year of employment. .
2. Dental: "For the 2000-2001, 2001-2002, 2002-2003, 2003-2004 and 2004-2005
school years, the District shall pay 100% of the premium cost of individual coverage for
the Fitzharris Plan III proposal and 50% of the premium cost of family coverage.
3. Life: The Board shall pay the premium cost of a group life policy under.
which each teacher shall have $22,500.00 term life insurance, and that each teacher shall
have the option to purchase at his/her own expense and at the applicable rate,
additional term life insurance in the amount of $22,500.00 if this option is available on
these terms from the carrier.
4. For each teacher who remains in the employ of the Board for a full school
year and has not submitted a resignation effective at the end of that school year, the
Board shall make payment of insurance premiums to provide insurance coverage for
the period commencing September I, of the next succeeding coverage year (September 1
to August 31).
.
.
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5. The Board shall provide for each teacher a description of the insurance
coverage provided under this article no later than thirty (30) days after the beginning of
each school year covered by the period of this contract, which shall be a clear
description of conditions and limits of coverage as listed above.
6. The Board agrees to make voluntary payroll deductions for all teachers
electing to participate in the Association's Group Automobile Insurance Program.
7. Teachers covered by another health insurance plan may opt out of the
District's health plan in exchange for a lump sum payment of $2,400.00 for those who
opt out of family coverage, and $1100.00 for those who opt out of individual coverage, if
notice is given of the intention to do so on or before May 31 to be effective July 1, which
shall be payable by separate check on or about June 30 of the following year for teachers
who do not request reinstatement and are not reinstated to the District's plans, either
individual or family coverage, for that full calendar year. Notice shall be given on or
before a date to be agreed upon and the lump sum payment(s) shall be pro-rated
accordingly. If an employee accepts buyout funds, the employee is ineligible in that
year for employee coverage.
a. The parties agree that during the term of the contract they will meet
to re:view the efficacy of the buy-out program both with respect to its success vis-a-vis
the amount of the buy-out and with respect to the appropriate pro-ration for those unit
members who contribute to health insurance. These discussions can be initiated by
eithrer the District or the union and shall be to explore alternatives and/ or
modifications. .
b. Notwithstanding the provisions of Section 7 above respecting the
ineligibility of a participant in the "buy-out" program, a teacher who obtains his/her
health coverage from his/her spouse may request reinstatement in the event of death or
divorce by the teacher's spouse. In such event, re-enrollment shall become effective as
provided for in the Rules and Regulations of the New York State Government
Employees Health Insurance Program. The teacher requesting re-enrollment shall be
paid only a pro-rata share of the buy-out sum based upon that portion of the year the
District was not required to make premium contributions.
8. To provide for long-term disability insurance plan at sixty (60%) percent
of a teacher's scheduled salary, to age 65, with eligibility to commence upon the
exhaustion of accumulated and/ or unlimited sick leave or ninety (90) calendar days if
thE~teacher has insufficient accumulated sick leave to provide compensation for ninety
(90) calendar days.
9. All members will participate in the 125R Plan.
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A. Compensation of Directors
2000/2001 2001/2002 2002/2003 2003/2004 2004/2005
Dir/ Athletics, Health, Phys. Ed. 9/458 9/742 10/034 10/335 10/645
Coordinator Spec. Aid/ Cult. Arts 5/474 5/638 5/807 5/982 6/161
Coordinator of Math K-8 5/474 5/638 5/807 5/982 6/161
Coordinator of Science K-8 5/474 5/638 5/807 5/982 6/161
Coordinator of Social Studies K-8 5/474 5/638 5/807 5/982 6/161
B. Compensation of Chairpeople
2000/2001 2001/2002 2002/2003 2003/2004 2004/2005
1-3 2/763 2/846 2/931 3/019 3/110
4 -10 3/240 3/337 3/437 3/540 3/647
11 + 3/619 3/728 3/839 3/955 4/073
Distributive Ed. Club 2/286 2/355 2/425 2/498 2/573
ARTICLE XVIII
DIFFERENTIALS
C. Compensation of Cluster Le"aders
2000/2001 2001/2002 2002/2003 2003/2004 2004/2005
1/483 1/527 1/573 1/621 1/669
Cluster leaders will be paid at the rate as shown above, per cluster leader. It is
understood that cluster leaders, per se, exist only as long as the Sixth grades are in the
Junior High School under the umbrella of the elementary division. In the event that the
Sixth Grade returns to the individual elementary schools, or changes to a middle school
program within the Junior High School, there will be no cluster leaders.
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E. Guidance
2000/2001 2001/2002 20'02/2003 2003/2004 2004/2005
1,435 1,478 1,522 1,568 1,615
D. Teachers serving as acting administrators or supervisors for a period of
two (2) months or more will be paid on the administrators schedule for the time of said
servi<:e.
Guidance personnel shall receive a salary differential as shown above. The period of
service shall be defined as from no more than two (2) days before the term begins to no
mOrE~than three (3) days after the term ends.
.
In addition to the current work year, a guidance counselor may be assigned on an lias.
needed" basis for up to three (3) additional days of work contiguous to the beginning of
their work year. Wages shall be in the amount of 1/200th of the counselor's annual
salary for those three (3) days. It is understood that there may be extenuating
circumstances which may require that a guidance counselor be excused from sa~d
assignment; in such event, no additional wages will be paid.
Notwithstanding any other rule or regulation of the State Education Department, in
those years when one or more of the days before or after the term fall in July or August,
no additional compensation shall be paid.
F. Psychologists
2000/2001 2001/2002 2002/2003 2003/2004 2004/2005
1,435 1,478 1,522 1,568 1,615
Psychologists shall receive a salary differential as shown above.
G. Drug Education
2000/2001 2001/2002 2002/2003 2003/2004 2004/2005
1,435
. 1,478 1,522 1,568 1,615
Coordinators of Drug Education shall receive a salary differential as shown above.
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J. Administrative Assistants
2000/2001 2001/2002 200212003 2003/2004 200412005
a. Junior High School 2,762 2,845 2,930 3,018 3,109
b. Senior High School 2,762 2,845 2,930 3,018 3,109
H. Chairpersons of Elementary School
N urse- Teachers
2000/2001 2001/2002 200212003 2003/2004 200412005
523 539 555 572 589
In addition to Chairperson differential, a stipend of $125.00 to coordinate
end of year reports.
I. Social Workers
2000/2001 2001/2002 200212003 2003/2004 200412005
1,435 1,478 1,522 1,568 1,615
ARTICLE XIX
EXTRA-CURRICULAR
A. 1. In those cases where extra-curricular clubs or interscholastic teams are not
activated by 1.) virtue of insufficient enrollment or 2.) lack of advisor by the third
Friday of the new school year, the Superintendent may, after consideration of Teachers
Association recommendations, eliminate the activity or create substitute activities
without exceeding the monies allocated for the original activities.
2. In June of each year, all coaches shall be notified, in writing, of their
coaching assignments for the succeeding school year.
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B. COACHING ASSIGNMENTS AND SALARIES LISTED ON APPENDIX F.
1. Post-Season Pay-Pool
There is to be established a post-season pay pool of $3,000. Any coach
whose team engages in post-season play will receive $50 a day additional coaches' pay.
If more than $3,000 is used in any school year, then such pay will be pro-rated. Allextra
season pay will be paid at the end of the school year.
c. INTRAMURALS
1. Definition: The Intramural Program will be divided according to seasons:
nam,ely, Fall, Winter and Spring. Each session will last ten weeks, starting in September
and ,concluding in May.
, Intramurals will meet two days per week for one hour each day, and
teachers assigned to supervise these activities shall receive the following remuneration:
2001-2002 2001-2002 2002-03
TI.03 TI.66 22.31
2003-2004 2004-2005
22.98 23.67
2. The Intramural Programs to be run at the option of the District, for the
, school years 2000-2005,will be organized as follows:
Elementary: Two programs in each of the following seasons: Fall; Winter;
Spring for each elementary building.
Ju~ior H.S.: Two programs in each of the following seasons: Fall; Winter;
Spring for grade 6, and a separate program for grades 7-8 combined.
High School: Two programs in each of the following seasons: Fall; Winter;
Spring for grades 9-10 combined and a separate program for grades 11-12 combined.
3. Determination as to seasonal intramural activities will be made by the
building principal, the physical education staffs concerned and the Director of Physical
Ed.ucation.
D. CLUBS and ADVISORS' SALARIES LISTED ON APPENDIX G.
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ARTICLE XX
REGISTERED NURSES
Registered Nurses are members of the bargaining unit. However, as hereinafter
indicated, certain contractual rights, benefits, privileges and terms and conditions of
employment are not applicable to registered nurses, or differ from those applicable to
"teachers." Except as hereinafter modified, all of the terms and provisions of this
contract shall be applicable to Registered Nurses. .
1. Registered Nurses shall not be eligible for the benefits provided in Articles
XIV (B);XVI (except that subsections 1-5, 7, 8, 14 & 15 of Article XVI will be applicable);
XVII (except that subsections l(a) & (b) 2,3,4,5,6, 7 & 8 of Article XVII will be
applicable).
2. Registered Nurses will be on call from fifteen (15) minutes before the day
begins until after dismissal is completed.
3. Registered Nurses may not leave the building during lunch hour unless
they have the Principal's express permission.
4. Registered Nurses will be afforded reasonable break periods in the
morning and afternoon on school grounds, but will not follow the teachers' schedule
r~specting separate preparation, duty and work periods as said preparation, work and
duty periods are described in Article XII hereof. The work day of Registered Nurses
shall be that in effect during the term of the contract preceding this contract.
5. The Registered Nurses' Salary Schedule is attached hereto as Appendix H.
6. Registered Nurses will be afforded the opportunity to join the cafeteria
plan available to the teachers.
ARTICLE XXI
PHYSICAL THERAPISTS, OCCUPATIONAL THERAPISTS
AND OCCUPATIONAL THERAPPY ASSISTANTS
The physical therapist, occupational therapist and occupational therapy assistant are
members of the bargaining unit. However, as hereinafter indicated, certain contractual
rights, benefits, privileges and terms and conditions of employment are not applicable
to these positions, or differ from those applicable to '~teachers.1IExcept as hereinafter
modified, all of the terms and provisions of this contract shall be applicable to the
physical therapist, occupational therapist and occupational therapy assistant.
1. The physical therapist, occupational therapist and occupational therapy
assistant shall not be subject to the terms and conditions of employment set forth in
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Article II (C1), IV (B & D, unless grading/ evaluation is required», V, VII (B),XII (A-E,
K, L-P), XIII (A, C-F), XIV (Al-3, 5-6, B6), XV, XVI (1-12, 15), XVII (1-7), XVIII,XX, XXII
(H-K).
2. During the school year, the workday shall be 8:00 a.m. to 4:00 p.m. with
one (1) hour for lunch. During the summer period, which covers a period of nine (9)
weeks to be determined by the Superintendent, the work day shall be 8:00 a.m. to 1:00
(exclusive of lunch) for unit n1embers required to work the summer period".
3. . The work year for unit members shall be the calendar year, except for
State and Federal holidays when the District is closed for teaching staff members. The
physical therapist, occupational therapist and occupational therapy assistant shall be
granted a 15-minute coffee break in the a.m. and in the p.m.
4. Formal written evaluation of unit members shall be made upon evaluation
forrns applicable to support staff.
5. INSURANCE:
A. HEALTH INSURANCE
(1) Each unit member covered under the District's health
insurance plan will contribute the annual sum of $335.00 for family
coverage and $150.00 for individual coverage during each year of
this contract.
(2) The cash equivalent of the aforesaid contribution will be
deducted from the 26 paychecks.
(3) Unit members covered by another health insurance plan
may opt out of the District's health plan in exchange for a lump
sum payment of $2,000.00 for those who opt out of family coverage,
if notice is given of the intention to do so on or before May 31 to be
effective July 1, which shall be payable by separate check on or
about June 30 of the following year for unit members who do not
request reinstatement and are not reinstated to the District's plans,
either individual or family coverage, for that full calendar year. If
an employee accepts buyout funds, the employee is ineligible in
that year for employee coverage.
.
.,
a. Payments for waiver of individual coverage will be
pro-rated based upon the $2,000 buy-out.
b. Notwithstanqing the above provisions respecting the
ineligibility of a participant in the "buy out" program, the
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.6.
B.
unit member who obtains his/her health coverage from
his/her spouse may request reinstatement in the event of
death or divorce by the employee's spouse. In such event,
re-enrollment shall become effective as provided for in the
Rules and Regulations of the New York State Government
Employees Health Insurance Program. The employee
requesting re-enrollment shall be paid only'a pro-rata share
of the buy-out sum based upon that portion of the year the
District was not required to make premium contributions.
LIFE INSURANCE
The Board of Education will provide life insurance in the amount of
$10,000 to each eligible employee at no cost to the employee. In
addition, each eligible employee will have the option of buying an
additional $10,000 at his/her own expense.
c. DENTAL INSURANCE
The Board of Education will assume 100% of the cost of a dental
plan providing full family coverage with NO deductible.
LEA YES:
A. SICK LEAVE
Unit members shall be entitled to earn one (1) day sick leave for
everyone (1) month of employment, up to a maximum of twelve
(12) days per year for personal illness. Notwithstanding paragraph
1 of this Article XXI, Article XIV (A)(l)(b), (c), (d), (e) and (f) shall
be applicable to unit members.
B. PERSONAL LEAVE
Unit members shall be allowed two (2) days of abs~nce per year for.
personal reasons cumulative to a maximum of three (3) days. Such
absences are not to be charged against sick leave. Personal days
will not be granted before the start of a holiday, recess, nor day
after the holiday terminates unless approved by the building
principal and the superintendent.
.
c. VACATION'
Twelve (12) month unit members shall be entitled to receive ten
(10) vacation days after one (1) year of.continuous service, pro-'
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rated for ten (10)-month unit members. Administration shall have
the right to approve any vacation schedule. Twelve-month
employees may carry forward no more than a total of ten (10)
accumulated vacation days to the next year, and ten-month
employees may carry forward no more than a total of eight (8)
accumulated vacation days to the next year.
D. BEREAVEMENT LEAVE
Notwithstanding paragraph 1 of this Article XXI, unit members
shall be provided with bereavement days set forth in Article XIV
(A)(3) herein.
7. PENSION:
The Board of Education shall provide the Improved Career Retirement
Plan for employees as provided under Section 75-i of the Laws pertaining
to the New York State Employees Retirement System.
8. Unit members who are otherwise entitled to hearing rights pursuant to
Section 75 of the Civil Seryice Law shall be given same pursuant to law.
, 9. Unit members shall not be eligible for the retirement incentive agreed to
between the District and the Association in paragraph 2(E) of the Memorandum
of Agreement dated October 4, 2001.
10. It is acknowledged by the parties that in the event of the absence(s) of the
physical therapist, occupational therapist, or occupational therapist assistant, the
District shall make every reasonable effort to find licensed substitutes before
seeking the professional services of an outside agency to provide the services.
11. The parties agree that any existing Occupational Therapist/ Physical
Therapist/ Certified Occupational Therapy Assistant benefits as set forth in the
Board's written policy book shall remain in' effect.
12. Salary shall be as follows: (salary based on 1.00 FTE)
Occupational Therapist 00/01
01/02
02/03
03/04
04/05
$ 56,272
$ 57,960
$ 59,699
$ 61,490
$ 63,335
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Physical Therapist 00/01
01/02
02/03
03/04
04/05
Certified Occupation Therapy Asst. 00/01
01/02
02/03
03/04
04/05
ARTICLE XXII
MISCELLANEOUS PROVISIONS
$ 53,370
$ 54,971
$ 56,620
$ 58,319
$ 60,069
$ 31,673
$ 32,623 .
$ 33,602
$ 34,610
$ 35,648
A. Any individual arrangements, agreement or contract between the Board and .an
individual teacher, heretofore executed, shall be subject to and consistent with the terms
and conditions of this Agreement and any individual arrangement, agreement or
contract hereafter executed by the parties. If an individual agreement or contract
contains any language inconsistent with this Agreement, this Agreement, during its
duration, shall be controlling.
B. If any provision of the Agreement or any application of the Agreement to any
teacher or group of teachers shall be found contrary to law, then such provision or
application shall not be deemed valid and subsisting except to the extent permitted by
law, but all other provisions or application shall continue in full force and effect.
C. Copies of this Agreement shall be printed at the expense of the Board, in booklet
form, if possible, and shall be given to all teachers now employed or hereafter
employed by the Board within two (2) weeks after its execution or employment if that
occurs later.
D. It is agreed that lesson plans shall be prepared in advance on a weekly basis.
E. It is agreed that there shall be regular reviews of lesson plans with supervisors.
F. When there is appropriate need, a building principal may request a teacher, for
the teacher's own personal and professional development, to observe the class(es) of
other teachers. This may only be done upon the prior consent of the teachers to be
visited.
46
G. Conference Days - The Board of Education affirms its responsibility to promote
professional growth of its personnel. To this end, all teachers in the negotiating unit
shall be urged to attend conferences deemed by the Superintendent to contribute to
professional growth.
Each building principal shall keep the staff informed of regular professional
conferences and conventions.
Applications for attendance shall be made to the building principal. If approved,
the application will be forwarded to the associate superintendent for final approval.
When applications are made sufficient in advance to so permit, the building principal
shall consult with the Building Committee at the regular monthly meeting concerning
the merits of the application and shall consider the committee's recommendation.
The Board of Education shall provide a budgetary allotment for the purpose of
attendance at conferences and/ or conventions not to exceed a total sum of $14.25 per
teacher in the negotiating unit.
H. Summer Programs
There shall be a committee composed of administration and West Babylon
Teachers Association, Inc. representatives, equal in number, and subject consultants
when necessary, to meet during the month of May, to make selections for summer
programs and/ or curriculum studies. The flat hourly rate for teaching summer school
shall be as follows:
1.
2.
3.
4.
5.
6.
Summer of 2000
Summer of 2001
Summer of 2002
Summer of 2003
Summer of 2004
Summer of 2005
$33.48
$34.48
$35.51
$36.58
$37.68
$38.81
1. The Junior High School principal may designate cluster leaders to assist in
supervision on the sixth grade level.
J. Tutorial Services
During the duty period, a teacher may be assigned to perform tutorial services to
shldents. If the group of students assigned to such teacher consists of both general
ed.ucation and special education students, the teacher may be assigned up to nine (9)
students, of which a maximum of (5) five may be special education students. If the
group of students assigned to such teacher consists entirely of special education '.
students, the teacher may be assigned up to six (6) students.
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K. Mter-school Hall Duties
Seventh and Eight grade teachers shall no longer be required to perform
after-school hall duties previously performed on a rotating basis. The after-school
principal's detention duty shall continue to be provided on a rotating basis unless a
teacher or teachers volunteer to cover such after-school duty.
L. A joint committee consisting of two representatives of the Superintendent and two
representatives appointed by the Union President shall meet to study issues regarding
the terms and conditions of employment for Occupational Therapists, Certified'
Occupational Therapy Assistants, Physical Therapists, Teaching Assistants,
Technologists and Registered Nurses.
ARTICLE XXIII
DUES DEDUCTION
A. The Board of Education of West Babylon Union Free School District agrees to
deduct from the salaries of its employees dues for members of the West Babylon
Teachers Association, Inc. and other professional associations, as said teachers
individually and voluntarily authorize the Board to deduct and to transmit the monies
promptly to said associations. Said dues are to be deducted in ten (10) equal payments
starting with the first pay date in September. Teachers' authorizations shall be in
writing in the form set forth below:
DESIGNATION AND PAYROLL DEDUCTION AUTHORIZATION
/ /
Last Name First Initial Building
Address
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TO: BOARD OF EDUCATION OF WEST BABYLON UNION FREE SCHOOL
DISTltICT
Pursuant to Chapter 392, Laws of 1967, I hereby designate the West Babylon
Teachers Association, Inc., as my representative for the purpose of collective
negotiations, and I hereby request and authorize you, according to arrangements
agreed upon with such associations indicated below, to deduct the dues as certified by
the respective associations. I hereby waive all rights an~ claim for said monies so
deducted and transmitted in accordance with this authorization and relieve the Board
of Education and all its officers from any liability therefor. This authority shall be
continuous while employed in this school system or until withdrawn by written notice.
/
DateEmployee Signature
B. The Board also agrees that it will make payroll deductions to repay Teachers
Federal Credit Union and retirement system loans upon written request from any
teacher.
1. New applications or changes for Credit Union Savings deductions will be
received "and processed only during September and October of the school year. New
teachers employed after October will be given a sixty (60) day period to make
application for Credit Union Savings.
No change in payroll deduction for savings can be made during the
balance of the school year.
2. Discontinuance" of any Credit Union deduction may be made at any time
in the school year.
C. Each of the associations referred to in Section A shall certify to the Board in
writing the current rate of its membership dues. Any association which shall change
the rate of its membership dues shall give the Board thirty (30) days' notice prior to the
effective date of such change.
D. Deductions referred to in Section A shall be made in the following manner:
For teachers whose newly executed authorizations are received prior to August
15th, deductions shall commence with the first .pay in September. For new teachers
who are employed or elect to have dues deductions after September 1st of each school
year, and whose signed deduction authorization is received in the Business Office on
the 15th of September, the total amount of annual dues for said associations, shall be
49
withheld from subsequent pays based on a pro-rating of the remaining months (Le.,
starting in October will result in eight [8] withholdings).
Pro-rating for total dues will be permissible through September o~y. Any new
teachers joining professional associations after September 15th will have the
opportunity to submit authorization through October 15th but only a 1/10 of Annual
Dues basis. Any amount of unpaid dues due said associations shall be worked out
between the associations and the individual new member.
Dues withheld for the associations will be turned over to them within five (5)
days after each pay date.
E. The Board of Education shall transmit the amount deducted to the said
associations. The first transmittal shall be accompanied by a listing of the members
from whom deductions have been made and the amount deducted for each. If
deductions have been made for only a portion of the deduction period, the list should
show the date of commencement of such deductions.
ARTICLE XXIV
ACCEPT ANCE
"IT IS AGREED BY AND BETWEEN BOTH PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL."
WEST BABYLON UNION FREE
SCHOOL DISTRICT
Dated: v!.~B~. .
Dated:
. WEST BABYLON TEACHERS
BY~~~
. /
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B.A. B.A.+15 B.A.+30 B.A.+45 B.A.+60 M.A.+15 M.A.+30 M.A.+45 M.A.+60 DOCT. B.A. B.A.+15 M.A R.N
OR M.A.
4.50% ~""0/. 5,00°/.. 5.00% 5.00% 5.25% 5.25% 5.50% 5.50% 6.00% 4.50% 5.00% 5.00% 3.00%iI.vv,u
1,636.00 1,817.00 1,817.00 1,817.00 1,817.00 1,906.00 i ,Suo.OO ~,ggg.OO 1.999.00 2,181.00 981.00 1,090.00 1,090.00 802.00
STEP A1 A2 A3 A4 A5 A6 A7 A8 A9 A10 TA1 TAl ..... .... OM,,......,
1 36,346 38,163 39,980 41,797 43,614 45,522 47,430 49,429 51,428 53,609 21,806 22,896 23,986 24,033
2 37,982 39,980 41,797 43,614 45,431 47,430 49,338 51,428 53,427 55,790 22,787 23,986 25,076 24,835
3 39,618 41,797 43,614 45,431 47,248 49,338 51,246 53,427 55,426 57,971 23,768 25,076 26,166 25,637
4 41,254 43,614 45,431 47,248 49,065 51,246 53,154 55,426 57,425 60,152 24,749 26,166 27,256 26,439
5 42,890 45,431 47,248 49,065 50,882 53,154 .55,062 57,425 59,424 62,333 25,730 27,256 28,346 27,241
6 44,526 47,248 49,065 50,882 52,699 55,062 56,970 59,424 61,423 64,514 26,711 28,346 29,436 28,043
7 46,162 49,065 50;882 52,699 54,516 56,970 58,878 61,423 63,422 66,695 27,692 29,436 30,526 28,845
8 47,798 50,882 52,699 54,516 56,333 58,878 60,786 63,422 65,421 68,876 28,673 30,526 31,616 29,647
9 49,434 52,699 54,516 56,333 58, i 50 60,786 62,694 65,421 67,420 71,057 28,673 30,526 31,616 30,449
10 51,070 54,516 56,333 58,150 59,967 62,694 64,602 67,420 69,419 73,238 28,673 30,526 31,616 31,251
11 52,706 56,333 58,150 59,967 61,784 64,602 66,510 69,419 71,418 75,419 28,673 3.0,526 31,616 32,053
12 54,342 58,150 59,967 61,784 63,601 66,510 68,418 71,418 73,417 77,600 28,673 30,526 31,616 32,855
13 55,978 59,967 61,784 63,601 65,418 68,418 70,326 73,417 75,416 79,781 28,673 30,526 31,616 33,657
14 57,614 61,784 63,601 65,418 67,235 70,326 72,234 75,416 77,415 81,962 28,673 30,526 31,616 34,459
15 57,614 63,601 65,418 67,235 69,052 72,234 74,142 77,415 79,414 84,143 28,673 30,526 31,616 35,261
16 57,614 63,601 67,235 69,052 70,869 74,142 76,050 79,414 81,413 86,324 28,673 30,526 31,616 35,261
.17 57,614 63,601 67,235 69,052 70,869 74,142 76,050 79,414 81,413 86,324 28,673 30,526 31,616 35,261
18 57,614 63,601 67,235 . 69,052 70,869 74,142 76,050 79,414 81,413 86,324 28,673 30,526 31,616 35,261
19 57,614 63,601 67,235 69,052 70,869 74,142 76,050 79,414 81.413 86,324 28,673 30,526 31,616 35,261
20 61,168 67,155 70,789 72,606 74,423 77,696 79,604 82,968 84,967 89,878 28,673 30,526 31,616 35,261
21 61,168 67,155 70,789 72,606 74,423 77,696 79,604 82,968 84,967 89,878 28,673 30,526 31,616 35,261
22 61,168 . 67,155 70,789 72,606 74,423 77,696 79,604 82,968 84,967 89,878 28,673 30,526 31,616 35,261
23 61,168 67,155 70,789 72,606 74,423 77,696 79,604 82,968 84,967 89,878 28,673 30,526 31,616 35,261
24 61,168 67,155 70.789 72,606 74,423 77,696 79,604 62,968 84,967 89,878 28,673 30,526 31,616 35,261
25 64,397 70.384 74,018 75,835 77,652 80,925 82,833 86,197 88,196 93,107 28,673 30,526 31,616 35,261
26 64,397 70,384 74,018 75,835 71,652 80,925 82,833 86,197 88,196 93,107 28,673 30,526 31,616 35,261
27 64,397 70,384 74,018 75,835 77,652 80,925 82,833 86,197 88,196 93,107 28,673 30,526 31,616 35,261
28 64,397 70,384 74,018 75,835 77,652 80,925 82,833 86,197 88,196 93,107 28,673 30,526 31,616 35,261
APPENDIX A
2000/2001 YEARONE
1,636 A-1INCREMENT
1,817 A-2 TOA-5.INCREMENT
1,908 A-6 TOA-7INCREMENT
1,999 A-8 TO A-9 INCREMENT
2,181 A-10 INCREMENT
----
B.A. BA+15 BA+30 BA+45 B.A.+60 . MA+15 MA+30 MA+45 MA +60 DOCT. BA BA+15 M.A . R.N
OR M.A.
4.50% 5.00% 5.00% 5:00% 5.00% 5.25% 5.25% 5.50% 5.50% 6.00% 4.50% 5.00% 5.00% 3.00%
1,685.00 1,872.00 1,872.00 1,872.00 1,872.00 1,965.00 1,965.00 2,059.00 2,059.00 2,246.00 1,011.00 1,123.00 1,123.00 826.00
STEP Ai A2 A3 A4 A5 A6 A7 A8 A9 A10 TA1 TA2 TA3 RN
1 37,436 39,308 41,180 43,052 44,924 46,889 48,854 50,913 52,972 55,218 22,460 23,583 24,706 24,754
2 39,121 41,180 43,052 44,924 46,796 48,854 50,819 52,972 55,031 57,464 23,471 24,706 25,829 25,580
3 40,806 43,052 44,924 46,796 48,668 50,819 52,784 55,031 57,090 59,710 24,482 25,829 26,952 26,406
4 42,491 44,924 46,796 48,668 50,540 52,784 54,749 57,090 59,149 61,956 25,493 26,952 28,075 27,232
5 44,176 46,796 48,668 50,540 52,412 54,749 56,714 59,149 61,208 64,202 26,504 28,075 29,198 28,058
6 45,861 48,668 50,540 52,412 54,284 56,714 58,679 61,208 .63,267 66,448 27,515 29,198 30,321 28,884
7 47,546 50,540 52,412 54,284 56,156 58,679 60,644 63,267 65,326 68,694 28,526 30,321 31,444 29,710
8 49,231 52,412 54,284 56,156 58,028 60,644 62,609 65,326 67,385 70,940 29,537 31,444 32,567 30,536
'9 50,916 54,284 56,156 58,028 59,900 62,609 64,574 67,385 69,444 73,186 29,537 31,444 32,567 31,362
10 52,601 56,156 58,028 59,900 61,772 64,574 66,539 69,444 71,503 75,432 29,537 31,444 32,567 32,188
11 54,286 58,028 59,900 61,772 63,644 66,539 68,504 71,503 73,562 77,678 29,537 31,444 32,567 33,014
12 55,971 59,900 61,772 63,644 65,516 68,504 70,469 73,562 75,621 79,924 29,537 31,444. 32,567 33,840
13 57,656 61,772 63,644 65,516 6'7,388 70,469 72,434 75,621 77,680 82,170 29,537 31,444 32,567 34,666
14 59,341 63,644 65,516 67,388 69,260 72,434 74,399 77,680 79,739 84,416 29,537 31,444 32,567 35,492
15 59,341 65,516 67,388 69,260 71,132 74,399 76,364 79,739 81,798 86,662 29,537 31,444 32,567 36,318
16 59,341 65,516 69,260 71,132 73,004 76,364 78,329 81,798 83,857 88,908 29,537 31,444 32,567 36,318
17 59,341 65,516 69,260 71,132 73,004 76,364 78,329 81,798 83,857 88,908 29,537 31,444 32,567 36,318
18 59,341 65,516 69,260 71,132 73,004 76,364 78,329 81,798 83,857 88,908 29,537 31,444 32,567 .36,318
19 59,341 65,516 69,260 71,132 73,004 76,364 78,329 81,798 83,857 88,908 29,537 31,444 32,567 36,318
:
20 63,002 69.177 72,921 74,793 76,665 80,025 81,990 85,459 87 518 92,569 29,537 31,444 32,567 36,318
21 63,002 69,177 72,921 74,793 76,665 80,025 81,990 85,459 87,518 92,569 29,537 31,444 32,567 36,318
22 63,002 69,177 72,921 74,793 76,665 80,025 81,990 85,459 87:518 92,569 29,537 31,444 32,567 36,318
23 63,002 69,177 72,921 74,793 76,665 80,025 81,990 85,459 87,518 92,569 29,537 31,444 32,567 36,318
24 63,002 69,177 72,921 74,793 76,665 80,025 81,990 85,459 87,518 92,569 29,537 31,444 32,567 36,318
25 66,328 72,503 76,247 78,119 79,991 83,351 85,316 88,785 90,844 95,895 . 29,537 31,444 32,567 36,318
26 66,328 72,503 76,247 78,119 79,991 83,351 85,316 88,785 90,844 95,895 29,537 31,444 32,567 36,318
27 66,328 72,503 76,247 78,119 79,991 83,351 85,316 88,785 90,844 95,895 29,537 31,444 32,567 36,318
28 66,328 72,503 76,247 78 119 79,991 83,3.51 85,316 88,785 90,844 95,895 29,537 31,444 .32,567 36,318
APPENDIX B
200112002 YEARTWO
1,685 A-1INCREMENT
1,872 A-2 TO .A-5 INCREMENT
1,965 A-6 TO A-7INCREMENT
2,059 A-8 TO A-9 INCREMENT
2,246 A-10 INCREMENT
1,011 TA-1INCREMENT
B.A. B.A.+15 B.A.+30 . B.A.+45 B.A.+60 M.A.+15 M.A.+30 M.A.+45 M.A.+60 DOCT. B.A. B.A.+15 M.A R.N
ORM.A.
. rftfJI C nnO/. 5.00% 5.00% 5.00% 5.25% 5.25% 5.50% 5.50% 6.00% 4.50% 5.00% 5.00% 3.00%.....u 10
1,735.00 1,928.00 1..928. 00 1,928.00 1,928.00 2,024.00 2,024.00 2. -i2i.OO
., 4"4 nn ? ~1A nn 1 ()41.00 1.157.00 1,157.00 851.00
',."'''''''
-.-. -.--
STEP Ai A2 A3 A4 A5 A6 A7 A8 A9 A10 TA1 TA2 TA3 RN
1 38,559 40,487 42,415 44,343 46,271 48,295 50,319 52,440 54,561 56,875 23,134 24,291 25,448 25,497
2 40,294 42,415 44,343 46,271 48,199 50,319 52,343 54,561 56,682 59,189 24,175 25,448 26,605 26,348
3 42,029 44,343 46,271 48,199 50,127 52,343 54,367 56,682 58,803 61,503 25,216 26,605 27,762 27,199
4 43,764 46,271 48,199 50,127 52,055 54,367 56,391 58,803 60,924 63,817 26,257 27,762 28,919 28,050
5 45,499 48,199 50,127 52,055 53,983 56,391 58,415 60,924 63,045 66,131 27,298 28,919 30,076 28,901
6 47,234 50,127 52,055 53,983 55,911 58,415 60,439 63,045 65,166 68,445 28,339 30,076 31,233 29,752
7 48,969 52,055 53,983 55,911 57,839 60,439 62,463 65,166 67,287 70,759 29,380 31,233 32,390 30,603
8 50,704 53,983 55,911 57,839 59,767 62,463 64,487 67,287 69,408 73,073 30,421 32,390 33,547 31,454
9 52,439 55,911 57,839 59,767 61,695 64,487 66,511 69,408 71,529 75,387 30,421 32,390 33,547 32,305
10 54,174 57,839 59,767 61,695 63,623 66,511 68,535 71,529 73,650 77,701 30,421 32,390 33,547 33,156
11 55,909 59,767 61,695 63,623 65,551 68,535 70,559 73,650 75,771 80,015 30,421 32,390 33,547 34,007
12 57,644 61,695 63,623 65,551 67,479 70,559 72,583 75,771 77,892 82,329 30,421 32,390 33,547 34,858
13 59,379 63,623 65,551 67,479 69,407 72,583 74,607 77,892 80,013 84,643 30,421 32,390 33,547 35,709
14 61,114 65,551 67,479 69,407 71,335 74,607 76,631 80,013 82,134 86,957 30,421 32,390 33,547 36,560
15 61,114 67,479 69,407 71,335 73,263 76,631 78,655 82,134 84,255 89,271 30,421 32,390 33,547 37,411
16 61,114 67,479 71,335 73,263 75,191 78,655 80,679 84,255
. 86,376 91,585 30,421 32,390 33,547 37,411
17 61,114 67,479 71,335 73,263 75,191 78,655 80,679 84,255 86,376 91,585 30,421 32,390 33,547 37,411
18 61,114 67,479 71,335 73,263 75,191 78,655 80,679 84,255 86,376 91,585 30,421 32,390 33,547 37,411
19 61,114 67,479 71,335 73,263 75,191 78,655 80,679 84,255 86,376 91,585 30,421 32,390 33,547 37,411
20 . 64,885 71,250 75,106 77,034 78,962 82,426 84,450 88,026 90,147 95,356 30,421 32,390 33,547 37,411
21 64,885 71,250 75,106 77,034 78,962 82,426 84,450 88,026 90,147 95,356 30,421 32,390 33,547 37,411
22 64.885 71,250 75,106 77,034 78,962 82,426 84,450 88,026 90,147 95,356 30,421 32,390 33,547 37,411
23 64,885 71,250 75,106 77,034 78,962 82,426 84,450 88,026 90,147 95,356 30,421 32,390 33,547 37,411
24 64,885 71,250 75,106 77,034 78,962 82,426 84,450 88,026 90,147 95,356 30,421 32,390 33,547 37,411
25 68,311 74,676 78,532 80,460 82,388 85,852 87,876 91,452 93,573 98,782 30,421 32,390 33,547 37,411
26 68,311 74,676 78,532 80,460 82,388 85,852 87,876 91,452 93,573 98,782 30,421 32,390 33,547 37,411
27 68,311 74,676 78,532 80,460 82,388 85,852 87,876 91,452 93,573 98,782 30,421 32,390 33,547 37,411
28 68,311 74,676 78 532 80,460 82,388 85,852 87,876 91,452 93,573 98,782 30,421 32,390 33,547 37,411
APPENDIX C --
200212003 YEAR THREE
1,735 A-1INCREMENT
1,928 A-2 TO A-5 INCREMENT
2,024 A-6 TO A-7 INCREMENT
2,121 A-8 TO A-9 INCREMENT
2,314 A-10 INCREMENT
BA BA+15 B.A.+30 B.A.+45 BA+60 MA+15 M.A.+30 MA+45 M.A.+60 DOCT. BA BA+15 M.A R.N
OR M.A.
4.50% 5.00% 5.00% 5.00% 5.00% 5.25% 5.25% 5.50% 5.50% 6.00% 4.50% 5.00% 5.00% 3.00%
1,787.00 1,986.00 1,986.00 1.986.00 1,986.00 2.085.00 2.085.00 2,184.00 2,184.00 2,383.00 1,072.00 1,191.00 1,191.00 8i7.00
STEP. A1 A2 A3 A4 AS A6 A7 A8 A9 A10 TA1 TA2 TA3 RN
1 39.716 41.702 43,688 45,674 47,660 49,745 51,830 54,014 56,198 58,581 23,828 25,019 26,210 26,262
2 41,503 43,688 45.674 47,660 49,646 51,830 53,915 56,198 58,382 60,964 24,900 26,210 27,401 27.139
3 43,290 45,674 47,660 49.646 51,632 53,915 56,000 58,382 60,566 63,347 25,972 27.401 28.592 28,016
4 45,077 47,660 49,646 51,632 53,618 56,000 58,085 60,566 62,750 65,730 27,044 28,592 29,783 28,893
5 46,864 49,646 51,632 53,618 55,604 58.085 60,170 62,750 64,934 68,113 28, 116 29,783 30,974 29,770
6 48,651 51,632 53,618 55,604 57,590 60,170 62,255 64,934 67,118 70,496 29,188 30,974 32,165 30,647
7 50,438 53,618 55,604 57,590 59,576 62.255 64,340 67,118 69,302 72,879 30,260 32.165 33,356 31,524
8 52,225 55,604 57,590 59,576 61,562 64,340 66,425 69,302 71,486 75,262 31,332 33,356 34,547 32,401
9 54,012 57,590 59,576 61,562 63,548 66,425 68,510 71,486 73,670 77,645 31,332 33,356 34,547 33,278
10 55.799 59,576 61,562 63,548 65,534 68,510 70,595 73,670 75,854 80,028 31,332 33,356 34,547 34,155
11 57.586 61,562 63,548 65,534 67,520 70,595 72,680 75,854 78,038 82,411 31,332 33,356 34.547 35,032 ,
12
"
59.373 63,548 65.534 67,520 69,506 72,680 74,765 78,038 80,222 84,794 31,332 33.356 34,547 35,909
13 61,160 65,534 67,520 69,506 71,492 74,765 76,850 80,222 82,406 87,177 31,332 33,356 34,547 36,786
"
14 62,947 67,520 69,506 71,492 73,478 76,850 78,935 82,406 84,590 89,560 31,332 33,356 34,547 37,663
15 62,947 69,506 71,492 73,478 75,464 78,935 81,020 84,590 86,174 91,943 31,332 33,356 34,547 38,540
16 62,947 69,506 73,478 75,464 77,450 81,020 83,105 86,774 88,958 94,326 31,332 33,356 34,547 38,540
17 62,947 69,506 73,478 75,464 77,450 81,020 83,105 86,774 88,958 94,326 31,332 33,356 34,547 38,540
18 62.947 69,506 73,478 75.464 77,450 81,020 83,105 86,774 88,958 94,326 31,332 33,356 34,547 38,540
19 62,947 69,506 73,478 75,464 77,450 81,020 83,105 86,774 88,958 94,326 31,332 33,356 34,547 38,540
20 66,831 73,390 77,362 79,348 81,334 84,904 86,989 90,658 92,842 98,210 31,332 33,356 34,547 38,540
21 66,831 . 73,390 77,362 79,346 81,334 84,904 86,989 90,658 92,842 98,210 31,332 33,356 34,547 38",540
22 66,831 73,390 77,362 79,348 81,334 84,904 86,989 90,658 92,842 98,210 . 31,332 33,356 34,547 38,540
23 66,831 73,390 77,362 79,348 81,334 84,904 86,989 90,658 92.842 98,210 31.332 33,356 34,547 38,540
24 66,831 73,390 77,362 79,348 81,334 84,904 86,989 90,658 92,842 98,210 31,332 33,356 34,547 38,540
25 70,360 76,919 80,891 82,877 84,863 88,433 90,518 94,187 96,371 101,739 31,332 33,356 34,547 38,540
26 70.360 76,919 80,891 82,877 84,863 88,433 90,518 94,187 96,371 101,739 31,332 33,356 34,547 38,540
27 70,360 76,919 80,891 82,877 84,863 88,433 90,518 94,187 96,371 101,739 31,332 33,356 34,547 38,540
28 70,360 76,919 80,891 82,877 84,863 88,433 90,518 94,187 96,371 101,739 31,332
"
33,356 34,547 38,540
APPENDIX D
200312004 . YEARFOUR
1,787 A-1INCREMENT
1,986 A-2 TO A-5 INCREMENT
2.085 A-6 TO A-7 INCREMENT
2.184 A-8 TOA-9INCREMENT
B.A. B.A.+15 B.A.+30 B.A.+45 B.A.+60 M.A.+15 M.A.+30 M.A.+45 M.A.+60 DOCT. B.A. B.A.+15 M.A R.N
OR M.A.
A .;noL 5.00% 5.00% 5.00% 5.00% 5.25% 5.25% 5.50% 5.50% 6.00% 4.50% 5.00% 5.00% 3.00%
1,841.00 2,045.00 2,045.00 2,045.00 2,045.00 2, ;46.00
"'"
".D nn 2,25D.DO 2.250.00 2,454.00 1,104.00 1,227.00 1,227.00 903.00~.I"'U.uv
STEP A1 A2 A3 A4 A5 A6 A7 A8 A9 A10 TA1 TA2 TA3 KN
1 40,907 42,952 44,997 47,042 49,087 51,235 53,383 55,633 57,883 60,337 24,543 25,770 26,997 27,050
2 42,748 44,997 47,042 49,087 51,132 53,383 55,531 57,883 60,133 62,791 25,647 26,997 28,224 27,953
3 44,589 47,042 49,087 51,132 53,177 55,531 57,679 60,133 62,383 65,245 26,751 28,224 29,451 28,856
4 46,430 49,087 51,132 53,177 55,222 57,679 59,827 62,383 64,633 67,699 27,855 29,451 30,678 29,759
5 48,271 51,132 53,177 55,222 . 57,267 59,827 61,975 64,633 66,883 70,153 28,959 30,678 31,905 30,662
6 50,112 53,177 55,222 57,267 59,312 61,975 64,123 66,883 69,133 72,607 30,063 31,905 33,132 31,565
7 51,953 55,222 57,267 59,312 61,357 64,123 66,271 69,133 71,383 75,061 31,167 33,132 34,359 32,468
8 53,794 57,267 59,312 61,357 63,402 66,271 68,419 71,383 73,633 77,515 32,271 34,359 35,586 33,371
9 55,635 59,312 61,357 63,402 65,447 68,419 70,567 73,633 75,883 79,969 32,271 34,359 35,586 34,274
10 57,476 61,357 63,402 65,447 67,492 70,567 72,715 75,883 78,133 82,423 32,271 34,359 35,586 35,177
11 59,317 63,402 65,447 67,492 69,537 72,715 74,863 78,133 80,383 84,877 32,271 34,359 35,586 36,080
12 61,158 65,447 67,492 69,537 71,582 74,863 77,011 80,383 82,633 87,331 32,271 34,359 35,586 36,983
13 62,999 67,492 69,537 71,582 73,627 77,011 79,159 82,633 84,883 89,785 32,271 34,359 35,586 37,886
14 64,840 69,537 71,582 73,627 75,672 79,159 81,307 84,883 87,133 92,239 32,271 34,359 35,586 38,789
15 64,840 71,582 73,627 75,672 77,717 81,307 83,455 87,133 89,383 94,693 32,271 34,359 35,586 39,692
16 64,840 71,582 75,672 77,717 79,762 83,455 85,603 89,383 91,633 97,147 32,271 34,359 35,586 39,692
17 64,840 71,582 75,672 77,717 79,762 83,455 85,603 89,383 91,633 97,147 32,271 34,359 35,586 39,692
18 64,840 71,582 75,672 77,717 79.762 83,455 85,603 89,383 91,633 97,147 32,271 34,359 35,586 39,692
19 64,840 71,582 75,672 77,717 7"9,762 83,455 85,603 89,383 91,633 97,147 32,271 34,359 35,586 39,692
20 68,841 75,583 79,673 81,718 83,763 87,456 89,604 93,384 95,634 101,148 32,271 34,359 35,586 39,692
21 68,841 75,583 79,673 81,718 83,763 87,456 89,604 93,384 95,634 101,148 32,271 34,359 35,586 39,692
'22 68,841 75,583 79,673 81,718 83,763 87,456 89,604 93,384 95,634 101,148 32,271 34,359 35,586 39,692
23 68,841 75,583 79,673 81,718 83,763 87,456 89,604 93,384 95,634 101,148 32,271 34,359 35,586 39,692
2A 68,841 75,583 79,673 81,718 83,763 87,456 89,604 93,384 95,634 101,148 32,271 34,359 35,586 39,692
25 72,476 79.218 83,308 85,353 87,398 91,091 93,239 97,019 99,269 104,783 32,271 34,359 35,586 39,692
26 72,476 79,218 83,308 85,353 87,398 91,091 93,239 97,019 99,269 104,783 32,271 34,359 35,586 39,692
27 72,476 79,218 83,308 85,353 87,398 91,091 93,239 97;019 99,269 104,783 32,271 34,359 35,586 39,692
28. 72,476 79,218 83,308 85,353 87,398 91,091 93,239 97,019 99,269 104,783 32,271 34,359 35,586 39,692
APPENDIX E
200412005 YEARFIVE
1,841 A-1INCREMENT
2,045 A-2 TO A-5 INCREMENT
2,148 A.o TO A-7 INCREMENT
2,250 A-8 TO A-9 INCREMENT
2,454 A-10 INCREMENT
1,104 TA-1INCREMENT
1,227 TA-2 TO TA-3INCREMENT
4,001 LONGEVITY @20
3,635 LONGEVITY @25
500 OFF STEP LONGEVITY@ STEP 18
APPENDIX F
# 2000-01 2001-02 2002-03 2003-04 2004-05
COACHES (2855.1500)
FOOTBALL VARSITY HEAD 1 . 5,350 5,511 5,676 5,846 6,021
FOOTBALL VARSITY ASS'T 2 4,374 4,505 4,640 4,780 4,923
FOOTBALL N HEAD 1 4,374 4,505 4,640 4,780 4,923
FOOTBALL N ASS'T I 1 3,868 3,984 4,104 4,227 4,353
FOOTBALL GR 7 & 8 HEAD 1 3,307 3,406 3,508 3,614 3,722
FOOTBALL GR 7 & 8 ASST 1 3, 109 3,202 3,298 3,397 3,499
FOOTBALL MOD "A" 1 3,307 3,406 3,508 3,614 3,722
FOOTBALL MOD "A" ASST 1 3, 109 3,202 3,298 3,397 3,499
SOCCER VARSITY HEAD. 2 4,834 4,979 5,128 5,282 5,441
SOCCER N HEAD 2 3,868 3,984 4,104 4,227 4,353
SOCCER GR 7 & 8 4 3, 109 3,202 3,298 3,397 3,499
SOCCER (G) MOD "A" 1 3,109 3,202 3,298 3,397 3,499
SOCCER (B) MOD "A" 1 3,109 3,202 3,298 3,397 3,499
FIELD HOCKEY VARSITY HEAD 1 4,834 4,979 5,128 5,282. 5,441
FIELD HOCKEY JV HEAD 1 3,868 3,984 4,104 4,227 4,353
FIELD HOCKEY GR 7 & 8 1 3,109 3,202 3,298 3,397 3,499
TENNIS VARSITY HEAD 2 3,868 3,984 4,104 4,227 4,353
TENNIS N HEAD (G) 1 3,109 3,202 3,298 3,397 3,499
TENNIS 7/8TH GR HEAD (G) 1 3, 109 3,202 3,298 3,397 3,499
TENNIS 7/8TH GR HEAD (B) 1 3,109 3,202 3,298 3,397 3,499
CROSS COUNTRY VARSITY HEAD 2 3,868 3,984 4,104 4,227 4,353
CROSS COUNTRY GR 7 & 8 1 3, 109 3,202 3,298 3,397 3,499
BASKETBALL VARSITY HEAD 2 5,350 5,511 5,676 5,846 6,021
BASKETBALL N HEAD 2 4,374 4,505 4,640 4,780 4,923
BASKETBALL GR 8 2 3, 109 3,202 3,298 3,397 3,499
BASKETBALL GR 7 2 3,109 3,202 3,298 3,397. 3,499
BASKETBALL (G) MOD "A" 1 3, 109 3,202 3,298 3,397 3,499
BASKETBALL (B) MOD "A" 1 3, 109 3,202 3,298 3,397 3,499
VOLLEYBALL VARSITY HEAD 1 4,834 4,979 5,128 5,282 5,441
VOLLEYBALL JV HEAD 1 3,868 3,984 4,104 4,227 4,353
VOLLEYBALL GR 7 & 8 2 3, 109 3,202 3,298 3,397 3,499
VOLLEYBALL MOD "A" 1 3, 109 3,202 3,298 3,397 3,499
WRESTLING VARSITY HEAD. 1 5,350 5,511 5,676 5,846 6,021
WRESTLING N HEAD 1 4,374 4,505 4,640 4,780 4,923
WRESTLING GR 7 & 8 1 3, 109 3,202 3,298 3,397 3,499
WRESTLING MOD "A" 1 3,109 3,202 3,298 3,397 3,499
WINTER TRACK 2 3,868 3,984 4,104 4,227 4,353
BASEBALL VARSITY HEAD 1 4,834. 4,979 5,128 5,282 5,441
BASEBALL N HEAD 1 3,868 3,984 4,104 4,227 4,353
BASEBALL GR 7 & 8 2 3,109. 3,202 3,298 3,397 3',499
BASEBALL MOD "A" 1 ' 3,109 3,202 3,298 3,397 3,499
SOFTBALL VARSITY HEAD 1 4,834 . ,4,979 5,128 5,282 5,441
SOFTBALL N HEAD 1 3,868 3,984 4,104 4,~27 4,353
SOFTBALL GR 7 & 8 2 3,109 3,202 3,298 3,397 3,499
SOFTBALL MOD ~'A" . , 1 3,109 3,202 3,298 3,397 3,499
'
.
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# 2000-01 2001-02 2002-03 2003-04 2004.;05
BOWLINGVARSITY HEAD 1 3,868 3,984 4,104 4,227 4,353
LACROSSEVARSITY HEAD 1 4,834 4,979 5,128 5,282 5,441
LACROSSEVARSITYASST 1 3,868 3,984 4,104 4,227 4,353
LACROSSE N HEAD 1 3,868 3,984 4,104 4,227 4,353
LACROSSEN ASST 1 3,109 3,202 3,298 3,397 3,499
LACROSSE GR 7 & 8 HEAD 2 3,307 3,406 3,508 3,614 3,722
LACROSSE N.(GIRLS) 1 3,868 3,984 4,104 4,227 4,353
LACROSSE GR 7TH & 8TH (GIRLS) 1 3,307 3,406 3,508 3,614 3,722
TRACK ,&FIELD VARSITY HEAD 2 4,834 4,979 5,128 5,282 5,441
TRACK ,&FIELD VARSITY ASST 2 3,868 3,984 4,104 4,227 4,353
TRACK & FIELD GR 7 & 8 HEAD(GIRLS: 1 3,307 3,406 3,508 3,614 3,722
TRACK & FIELD GR 7& 8 HEAD (BOYS) 1 3,307 3,406 3,508 3,614 3,722
GOLF VARSITY HEAD 1 3,868 3,984 4,104 4,227 4,353
GOLFJV 1 3,109 3,202 3,298 3,397 3,499
GOLF VARSITY (GIRLS) 1 3,868 3,984 4,104 4,227 4,353
CHEERLEADINGVARSITY HEAD 1 3,868 3,984 4,104 4,227 4,353
CHEERLEADINGN HEAD 1 3,109 3,202 3,298 3,397 3,499
CHEERLEADING GR 8 1 1,842 1,897 1,954 2,013 2,073
CHEE~LEADINGGR 7 1 1,842 1,897 1,954 2,013 2,073
CHEERLEADING MOD "A" 1 1,842 1,897 1,954 2,013 2,073
EQU1P~AENTMANAGER 2 SE 1 6,215 6,401 6,593 6,791 6,995
APPENDIX G
~.
# 2000-01 2001-02 2002-03 2003-04 2004-05
CLUBS & ADVISORS SALARIES
ELEMENTARY
BAND NORTH & SOUTH 2 1,383 1,424 1,467 1,511 1,557
JAZZ BAND. 1 1,383 1,424 1,467 1,511 1,557
ORCHESTRA 1 1,383 1,424 1,467 1,511 1,557
AUDIO VISUAL 5 1,101 1,134 1,168' 1,203 1,239
SAFETY PATROL 5, 383 394 406 419 431
COMPUTER CLUB. 5 383 394 406 419 431
JUNIOR HIGH SCHOOL
STUDENT COUNCIL 1 2,421 2,494 2,568 2,645 .2,725
NEWSP APER 2 874 900 927 955 984
DANCE BAND 1 1,568 1,615 1,663 1,713 1,765
DRAMA CLUB 1 1,277 1,315 1,355 1,395 1,437
DRAMA CLUB ASST 1 865 891 918 945 974
MUSICAL DIRECTOR 1 972
' 1,001 1,031 1,062 1,094
CLASS ADVISOR 8 1 1,277 1,315 1,355 1,395 1,437
CLASS ADVISOR 7 1 1,266 1,304 1,343 1,383 1,425
CLASS ADVISOR 6 1 1,266 1,304 1,343 1,383 1,425
YEARBOOK 2 761 784 807 832 857
COMPUTER CLUB 1 865 891 918 945 974
DRUG BUSTERS 1 865 891 918 945 974
KICKLINE 1 865 891 918 945 974
PHOTOGRAPHY 1 865 891 918 945 974
NA TIONAL JR. HONOR SOCIETY 1 865 891 918 945 974
SPANISH CLUB (INTERNATIONAL) 2 433 446 459 473 487
ART CLUB 6 1 865 891 918
. 945 974
"
ARTCLUB7&8 1 865 891 918 945 974
CRITICSCLUB 1 865 891 918 945 974
LITERARYMAGAZINE 1 ' 865 891 918 945 974
APPENDIX G - continued
# 2000-01 2001-02 2002-03 2003-04 2004-05 A .
SENIORHIGH SCHOOL
MARCHINGBAND 1 3,718 3,830 3,944 4,063 4,185
MARCHINGBANDASST 1 2,656 2,736 2,818 2,902 2,989
MUSICALDIRECTOR 1 1,906 1,963 2,022 2,083 2,145
STAGINGDIRECTOR 1 2,318 2,38~ 2,459 2,533 2,609
PIT CONDUCTOR 1 1,318 1,358 1,398 1,440 1,483
SCENIC DESIGNER 1 1,318 1,358 1,398 1,440 1,483
REHEARSALACCOMPANIST 1 1,473 1,517 1,563 1,610 1,658
STUDEl'lTCOUNCIL 1 2,758 2,841 2,926 3,014 3,104
YEARBOOK 1 2,862 2,948 3,036 3,127 3,221
NEWSP APER 1 2,862 2,948 3,036 3,127 3,221
WEB PAGE DESIGNER 1 2,862 2,948 3,036 3,127 3,221
DRAMA TICS CLUB 1 2,862 2,948 3,036 3,127 3,221
BLUE & GOLD 3 3,333 3,433 3,536 3,642 3,751
COLOR GUARD/KICKLINE 1 1,849 1,904 1,962 2,020 2,081
CLASS ADVISOR 12 1 2,079 2,141 2,206 2,272 2,340
CLASS ADVISOR 11 1 1,663 1,713 1,764 1,817 1,872
CLASSADVISOR 10 1 1,468 1,512 1,557 1,604 1,652
CLASSADVISOR9 1 1,468
'
1,512 1,557 . 1,604 1,652
JAZZ BAND (DANCE BAND) 2 768 791 815 839 864
MOCK TRIAL 1 1,267 1,305 1,344 1,384 1,426
F.N.A. 1 1,267 1,305 1,344 1,384 1,426
CHESS CLUB 1 865 891 918 945 974
NATIONAL HONOR SOCIETY 1 865 891 918 945 974
ENG HONOR SOC & MAG 1 865 891 918 945 974
TRI-M 1 865 891 918 945 974
LEADERS CLUB 1 865 891 918 945 974
VARSITY CLUB 1 865 891 918 945 974
F.B.L.A. (SCOPE) 1 865 891 918 945 974
D.E.C.A. 1 865 891 918 945 974
BROADCASTERS 1 865 891 918 945 974
LEO CLUB 1 865 891 918 945 974
ART CLUB 1 865 891 918 945 974
MATHEMATICS CLUB 1 865 891 918 945 974
STRING QUARTET 1 865, 891 918 945 974
SHOVIIJAZZ CHOIR 1 865 891 918 945 974
S.A.D.D. 1 865 891 918 945 974
ROTARY INTERACT CLUB 1 865 891 918 945 974
APPENDIX G - continued
# 2000-01 2001-02 2002-03 2003-04 2004-05
DIFFERENTIALS
COMPENSA TION OF DIRECTORS
DIRIATHLETICS,HEALTH, PYS.ED. 1 9,458 9,742 10,034 10,335 10,645
COORDINATORSPEC.AID/CULT. ARTS 1 5,474 5,638 5,807 5,982 6,161
COORDINA TOR OF MATH K-8 1 5,474 5,638 5,807 5,982 6,161
COORDINATOR OF SCIENCE K-8 1 5,474 5,638 5,807 5,982 6,161
COORDINA TOR OF SOCIAL STUDIES K 1 5,474 5,638 5,807 5,982 6,161
COMPENSATIONOF CHAIRPEOPLE
1 -3 2,763 2,846 2,931 3,019 3,110
4 - 10 3,240 3,337 3,437 3,540 3,647
11 -12 3,619 3,728 3,839 3,955 4,073
DISTRIBUTIVEED. CLUB 2,286 2,355 2,425 2,498 2,573
COMPENSA TION OF CLUSTER LEADERS 1,483 1,527 1,573 1,621 1,669
GUIDANCE 1,435 1,478 1,522 .1,568 1,615
PSYCHOLOGISTS 1,435 1,478 1,522 1,568 1,615
DRUGEDUCATION 1,435 1,478 1,522 1,568 1,615
SOCIAL WORKERS 1,435 1,478 1,522 1,568 1,615
INTRAMURALS 21.03 21.66 22.31 22.98 23.67
CHAPERONES 27.69 28.52 .29.38 30.26 31.17
TUTORIALS 27.69 28.52 29.38 30.26 31.17
HOMETEACHING 44.26 45.59 46.96 48.36 49.82
SUMMERSCHOOL 33.48 34.48 35.52 36.58 37.68
ADMINISTRA TIVE ASSISTANTS
JUNIOR HIGH SCHOOL
SENIOR HIGH SCHOOL
2
2
2,762
. 2,762 .
2,845
2,845
2,930
2,930
3,018
3,018
3,109
3,109
